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TO: 



Interes ted Personne 1 



FROM 




Dr, Jim F, Reed, Director of Project FOLLOW-UP 



SUBJECT: TEX-SIS Activities Manual (AM) 

This Manual is the second in a series of publications designed 
to document the follow-iip systern developed by Project FOLLOW-UP* 
Tha getieral documentation philosophy presents SIS at three dlf-^ 
ferent levels. The first level (the brochure) gives a general 
overview o£ SIS with appropriate infortnatlon Included for the 
college administrator and/or State persoTinel to make decisions 
regarding the depth of follow-up Involvement desired. The second 
level (this Activities Manual) presents the actual questionnaires 
utilized by SIS (and rationale for developrnent) for college level 
staff personnel to make decisions regarding the uaefulneas of the 
questionnaires to a particular institutional environment. The 
third level (the Procedures Manual, Data Proceasing Manual^ and 
Subcontractors' jfanuals) presents SIS In a more coniprehenstve 
imanner and can be used as a guide to actually performing the 
different types of follow-up studios ixicluded. 

Of courses It is understood that the collection of the various 
types of student follow-up information Is an endless task. The 
possibilities for the expansion and/or alteration of SIS are 
tremendous* SIS will not provide all of the student follow-up 
iaformation to satisfy everyone ^ However s SIS Is a fairly com*- 
prehenaive "beginning'' from ^ich futuire local and/or State 
follow-up systems can benefit. 

Because of the above, SIS la continually searching for ways to 
improve. New ideas , notation of problem areaw suggeations for 
additions and/or Improvement, etc., are welcomed from the users 



of SIS. 
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PREFACE 



As a result: of legis latiort xghich stated that funds "shall 
be expOTded far tue purpcse of deiyeloping data directly related 
CO programs conductad by pubMc Junior colleges and shall be 
for the purpose of developing systeims for use by the Junior col- 
lege," the Te^as Educaciom Agency Ciu cooperation with an Ad^ , 
visoLi^ Conmilttee of two-year college educators) Invited proposal 
and ulLltnataly selected Tarrant Couiity Junior College ^ Fort 
Worth, Texas, as the prlirie contractor for the dyvelopment of the 
fo 1 low-up s y s tem , 

The resulting system (SIS) x^as dBvelyu^d ever an approxi- 
mate 27 -month period throtigh the cooperat::vu efforts of Texas 
public two-yaar college personnel and Etat^ personnel iri re- 
sponse to the need for systeniatic rciethods of collecting, process- 
ing and reporting student follow-up inionratlon for use in en- 
hancing the educational delivery systeni provided by the TeKas 
coiTJinunlty /junior colleges. The primary function of SIS is to 
provide a system which will gather information for Local util- 
ization as well as planning and coordination at the State level, 
SIS was created prtinarily by research and development activities 
organised through the belo^ input mechanisms: 

1. Results of a statewidQ SCOS--DELPHI Study whos^ purpose 
was to develop a consensus of opinion regarding the 
deairable characteristics of the follow-up syateia, 

2* The awrding of seven subcontracts for the develop- 
ment of cerrain follow-up system ccraiponenta* 

3, Interviews and discuasions with public two-year col- 
lege personnel concerning needed follow-up activities. 

4. Field testing and evaluation of various SIS question- 
naires by mnre than half of the Texas cormnnity /junior 
colleges on a '"volunteer" basis, 

5* Consultative assistance by the Project FoHow--up Ad-- 
viscry Comnilttee, 

6, Research of follow*np activities/systeitis both inside 
and outside the State of Texas. 

7, Input by Project Pollow-up liaison personnel appointed 
by each public t^^o-year college in TeKas, 

8, Project Follow up staff efforts and eKperletice, 

i i 
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As noted previously, seven subcontractor Institutions 
played an integral role in the deve loprnent of SIS. A listing 
of these inst^.tutlons and their participation effort follows: 

Inati tution Subcontract Director 



Alvin Connnuniey Exit Interviews 

College 
Alvin 5 TeKas 



Amarillo College 
Aniarillo^ TeKas 



College of the 

Mainland 
TeKas City, Texas 

Bel Mar College 
Corpus Chris tlj rexas 

Navarro College 
Corsicanaj Texas 



San Antonio College 
San Antonio 5 Texas 

Western Texas College 
Snyder, Texaa 



Employer Follow *up 



Repres entative 
Sampling 

Follow-up Method- 
ology 

Follow-up Costs 

Graduate Follow-up 

Educational Goals 
and Student FIot 



Dr. Jerry Carrier 
Counselor p Assis- 
tant Professor 
o£ Psychology 

Mr. Larry Patterson 
Director of Financial 
Aid and Placement 

Mr. Larry Wilkinson 
Director of Research 



Mr. Eon Fite 
Director of Placement 

Mr. Ron Baugh 
Director of Adminis- 
trative Services 

Mr. Ray Lewis 
Director of Placement 

Dr. Duane Hood 
Dean of Student 
Services 



The Project Follow-up Advisory Conmlttees which met on a 
quarterly basis, provided general system philosophical direction 
and leadership for obtaining statewide support for Project Follow- 
up activities. For this reason, a listing of thesa cottffnlttee 
members and cheir affiliation folios: 

liffim Position Affiliation 

Mr. George Barnett Counselor Brazosport College 

Mr* Ted Boa^ Dean, Technical- Del Mar College 

Vocational and 
Special Programs 

« * » 

111. 
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Dr. Paul Culweii 



Mr. Tom Deliganis 



Di% Howard Duhoti 

Mr* Frank Hunt 

'<Dr, Robert J, Leo 

Dr, Stewart McLaurin 

Mr, Eugene Spa liar 



Dr, Don Wright 
Dr. Rod Wright 



Retired 



Dean , Occupational 
and Continuing 
uca tion 



Assistant Dean 

Dean of Technical- 
Vocational 
Education 

Director ^ Spec ial 
Services and 
Govt , Relations 

Vice -Pres tdent 

President 



Dsan of Instruction 



Dean of Technical-- 
Vocational 
Education 



Ex Officio Committee Menibers: 



Mr* Ray Barber 



Mr. Roland A, H, 
Benson 



ec t or 5 Divis ion 
o£ Occupational 
Research and 
Dave lopment 

Chief Consultant^ 
Division of Post- 
SecOTdary Occupa-^ 
tlonal Education 



(Formerly Dean, San 
Antonio Junior 
College Districc) 

Laredo Junior College 



Lee Co I Lege 

South Plains College 



Dallas County 

Cominunlty College 
District 

Kilgore College 

Olive -Harvey College ^ 
Chicago^ 111, 
(formerly Dean, 
Student Development, 
Austin Community 
College) 

Alvin Community 
College 

Ranger Junior College 



Texas Iducatlon 
Agency 



Texas Education 
Agency 



^Note: Project Foilow-up Advisory Committee Chairperson 

iv 
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Mr. Joseph D. Godsey Retired 



Dr , StariLton C . 
CaLvart 



Mr. James W. Haynie 



Director ^ Community 
College Programs 
(formerly Dean of 
Student Personnel 
Services , College 
of the Mainland) 

Director of Educa- 
tional Programs 5 
Division of Post 
Secondary Occupa- 
tional Education 



(Formerly Director, 
Division of Post- 
Secondary Occupa-^ 
tional Education 
and Techno logy s 
Texas Education 
Agency) 

Coordinating Board 
Te^as College and 
University Systems 



TeKas Education 
Agency 



Mr, Harry Thornton 



Texas Education 
Agency 



Consultant 5 

Division of Oc- 
cupational 
Research and 
Deve lopment 

In addition to the above individuals ^ much input was gained 
through the 194 individuals who participated in the SCOS-DELPHI 
Study, the liaison personnel who provided the leadership necessary 
to field test and evaluate data collection devices at approKimately 
28 colleges across the state, and the more than 100 individuals 
who provided their time for Project interviews and discussions. 
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Tarrant County Junior College and the Project Follow-up 
subcontractors reserve the right to make alterations and/or 
additions to the TEX-SIS Follow-up documentation on a need 
basis. Periodic updates and/or revisions may be necessary 
to assure that the system provides the most current Infoirma- 
tion available. The TOX-SIS Follow-up documentation may 
not be commercialized without the written permission of 
the system developers. 
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SIS OVSRVIEt^ 




SIS OVERVIEW 



SIS is an information sys-tem develop&d by Texas community/ 
junior colleges for primary utilization by Texas community/ 
Junior colleges. SIS is composed of a series of 14 data collec- 
tion devices developed and tested In a iW4Ltitud«. of different 
envlroniaeiits in various colleges aci"oss th& State of Taxas.^ 
SISj built upon the concept of an educational managetiient infor- 
mat ion system, is divided into the below seVen subsystems, each 
with Its own instrument (s) and metKod of processing. 

Subsystem I - Student's Educational Intent 
Subsystem II - Withdrawal Follow-up 
Subsystem III - Nonretuming Studeiit Follow-up 
Subsystem IV - Graduate Follow-up 
Subsystem V - Employer Follow-up 

Subsystem VI - Adult and Continuing Education Foliu-^-up 
Subsystem VII - State Follow-up Repocting 

SIS Characteristics 

One of the primary philosophical considerations of SIS is, 
that in order for a follow-up system to be functional in an edu- 
catic^aL environment, it must be fleKlble enough to allow the 
institution the option of choosing its degree of implementation 
(If any) and deciding upon the nature of the follow-up study to 
be conducted. Conversely, the systein operation should be con- 
sistent enough to provide for valid reporting of statewide in- 
formation and the potential for institutions to 'compare^_ survey 
nctivities If the desire is to develop some degree of a standard 
for good, poor, or indifferent data results. 

SIS exhibits a nmnber of interesting characteristics, many 
of which were derived from input previously mentioned. A list- 
ing of some of these characteristics follow. 

1. Provides data for both local and State utilization - 
This concept is demonstrated by the fact that the same 
questions utilized on the "State" instrument (which 
only responds to the State follow-up report) are util- 
ized in four other questionnaires. ThLa enables the 
institution to decide upon the tfnount of Information to 
be collected at the same time the survey is conducted 
for State follow-up reporting purposes. Of course, 
because of the "local data needs*' emphasis of SIS, 
the majority of the questionnaires collect data for 
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local use only and are not to be eonsidared as informa- 
tion sourcea for State reporting purposes. 

2, Provides machaaisms for manual or computer proces sing 
of data - Each queatloimaire can be procasaed by cot- 
puter with a procaaior which has been deslpied to ana- 
lyEa data in a variety of different mannara* Hov^ever, 
because of a wide variation of college COTputar Bizm 
and capabtlltys data tabulations sheets have baan de-^ 
signed which provide a mechanism for procesatng the 
data manually* Each questionnaire has its own data 
tabulation she^t(a) for th# purpose of error reduction. 

3. Interfaces with State student raportinp iystema - Data 
from follow-up atudles oan be coiflbined with student 
data which la collected for the purpoae of eonfomlng 
to Texas* "Uniform Reporting System" for highar educa- 
tion. SIS can derive much of its da' a from the Student 
Report (CBM-001) by use of the studeuc'i Soeiat Security 
number. Also, as previously mentioned^ the data col- 
lection davlcea provide information for the completion 
of State required follow-up report forms . 

4, Identifies divegse educational goals of atudanta and 
the extent to tf^ich these studenta perceive their 
goals to have been aatisfied - Student "goal'* informa- 
tion is collactad via the SEI card (Subayatem I) for 
analyses. Furthewiore^ student goal information is 
also collected at the time of follow-up , thereby mak- 
ing available analyses of "goals achieved/* Also 5 

it may be possible to accurately monitor "drop-out" 
and "stop -out" rates by analysing atudent raaponaes 
to questions concerned with atudent goals. 

5. Provides pre-tasted procedureg and inatruments - Aa 
mentlonad previous ly^ the SIS inatruments and prQcad- 
ures have been tested and evaluated in a variety of 
different educational anvlronnenta ^ Although not 
perfect, the Instruments and procadures do confoMQ to 
a large number of inatitutional caiditlons* Purthar- 
more J SIS promotes the concapc of an institution de- 
signing its own inatrument(a) J thereby confotTOlng to 
an institution's needs in a more eKactlng manner « 

6 * Provides a decentralized cap abilit y^ both in responsi^ 
bllity and imp l etneotation - SIS projects a "loeal" 
emphaais I with the concept being demonstrated by the 
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fact that the colleges collect their own data while re 
porting required follow-up information to the State. 



7 • Collects data from a variety p£ oceupatlonal/technieal 
and univer sity tranafer /academic populatLons - SIS 
treats several different populations of potential res- 
pondents tncluditiig .• 

a. Entering and returning students. 

b. Students who withdraw frOTi Individual courses. 

c. Students who withdraw frcm college. 

d. Students who "walk-off" without adhering to the 
fomal withdrawal process. 

e. Students who enroll for a specific period and do 
not return. 

f. Occupational/technical "completers." 

g. Prograni graduates. 

h. Employers of program graduates. 

1. Adult and continuing education students. 

8 . Provides a mechanism for evaluation of the follow-up 
system - After the follow-up study is completed, SIS 
recommends that feedback be obtained from individuals 
who may be utilizing the resulting data. For this rea- 
sonj evaluation foiroa have bean designed for each ques- 
tionnaire which may assist the user of SIS In assuring 
that the data being collected satisfies unique insti- 
tutions I needs. 

^* Built around the concent of an educational managemant 
information system - The concept of a management infor* 
matton s;/stem displays the philosophy that Its sole 
duty is ♦■o supply Infiormatlon to certain individuals 
who need that infomatlon to make effective decisions . 
SIS displays this sflrne philosophy, and recognizes that 
follow-up study results should not be considered as 
being synonyinous with program evaluation. 
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10, frDvldei a mechanism for securlnp emplovey Input inco 
pro gram p Imti Ing - Aside from gather liig data from 
former conmimlty/ junior collage studentej SIS exhibits 
the ability to collect infoCTatton from employers o£ 
occupational/teehTilc^l progrma graduates ragardlng 
their "opinion of the training receivad by the program 
graduate."^ 

11* Recoinmands procedures for "cvcling'V fgl lc^-^u p studies - 
SIS reeommenda that an institution develop time fratnaa 
for teOTductlng certain follow-up studies. It is not 
feasible to tmplement all of the subaystenia every ae* 
mester; therefore 5 a schedule can be developed In such 
a jaannef that certain studies will "re -occur" over a 
period of several semastera or years. 

12. Provldeg questionnairea for standa rdiged uae *^ Although 
there are advantages inherent with all colleges util- 
ising the same queatlonnalre for apeciflc populations 
of students 3 there are many dia advantages However , 
realising the advantagea^ SIS providea the capability 
for statewide 5 regionals or other inatltutional coop- 
eration In utilizing the same queationnalra for "coiri- 
par is on" type studies, 

13, Provides EUldellneg for uti lig ation of repreaentativ^ 
tamplin g tectmiquea and tneasarement of nqn--responae 
bias - Conducting tests for non-response blaa and util- 
i^gation of representative eaiapling techniques la dis- 
cussed in a aubcontractor report titled Eapre a en tat Ive 
Sampling by Collega of the Mainland, 

14* Provides, follo^^yp cost data and g uide llnaa for com- 
puting further coat data on an Indiv idual collega basis 
A large amount of follow-up cost data has been ana- 
lysed by Navarro College in its subcontractor teport 
entitled Follow -up C o sta , In addition to thts^ forma 
are provided for an institution's uae In computing Its 
omi follow-up costa. 

/ilsOj periodic references are made throughout this Actlvltia 
Manual to the results of the statewide SCOS-DELPHl Study- The 
SCOS (Syatem Characteristic Opinion Study) PEUPHl^ conducted 
early in the life of Project Foll<w*up| foriaulated certain phll^ 
oaophical guidelines which were utilised throughout the research 
and davelcpment effort* Since the 194 selected respondents 
participated 100% on the last two rounds of the DEI^HIs it Is 

Kit 
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felt that the results o£ this study iiidlcaced a true consensus 
of the respondaiits ' opinion regarding the desired characteris- 
tics o£ a statewide follow -tj^p systemi. Aside ixom those SCOS- 
DElfHI statements docuo^ented later in this Activities Manual, 
the beloi^ statements were utilized to a great extent: 

^Level of 

StatemeTit Cona engus 

"More corittnunity college func'lr?^ ^111 be 
necessary for the purpose of implementing 
a comprehensive follow-up system*'' 

"ftie designated office within a local in-- 
stitutioti should be assigned the respon- 
sibility of conducting follow-up studies." 

^'The 'conditioning* of studencs to follow-^up 
studies is Important to a follow-^up systeEn,"' 



1.7 

1,5 
1,5 



''a follo^ftr^up system should Include methods 
for eonttnual evaluation and updating of its 
own procedures*" 1*2 

"Local adffiinistratlve endorseEnent and support 
is necessary for the successful Imp lenient a.- 
tton of a folla(7-up system," 1,1 

As stated previous ly^ additional SCOS-DEIfHl statements are 
utilized throughout this Activities Manual as rationale for 
development of the various subsystems and questionnairas , 

Although the degree of implementation and impact of SIS 
cannot be appropriately evaluated for a number of years ^ It 
should be realized that the success of any effort is directly 
proportional to the evetitual outcatie of that effort* In terms 
of a statewide coordinated follow-up systems the tt:ue suceesa 
can be meaaured in terms of how much topact the resulting infor- 
mation has on enhancing the educational delivery capability 
of the TeKaa conmunity /junior colleges. 



:e# Level of consensus is determined by a scale of 1 
through 7 with the lowev number indicating complete agreement. 
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TEX-SIS Subsystem I 
Activities Manual (AM) 



SUBSYSTEM I 
STUDENT'S EDUCATIOMl INTENT 



Pppttlatlon; May include new, re-entry, «id returning 
students enrolled In one er more college credit courses. 



Suggested Ins tgisaentatlon ; 
, (SEI) Student's Educational Intent (FOl-l-JK Sfltoon 



Subsystem I Is conceded with the collection o£ informa- 
tion relative to the student's educational intent (or goal). 
As stated in other pub licattons , many students attend public 
coinmunity /Junior colLeges for reasons other than pursuing for- 
mal dagE'ee programs. Thla fact, of course, impacts the analy- 
ses of follow-up data, thereby giving significant meanings to 
such- terms as "stop-out" and "completer." For a detailed dis- 
cussion of the operation of this subsystem, SIS's "Procedures 
Manual" should be consulted. 

Ins trument Development Rationale 

Since many institutions desire to implement Che SEI ques- 
tionnaire during registration. It was felt that the printing 
should be performed on a small card which would facilitate ease 
in completion and the least amount of hindrance in being Inter- 
faced with any college's re^stration process. The need for 
the SEI card was actually derived frOTi the previously mentioned 
SCOS-DEUHX study and the subsystem guidelines were produced 
to a la-ge extent, f^om the below SCOS -DELPHI statements: 

*Lavel of 

Statement Consensus 

"Identification of a student's 'educational 
goal' should provide the basis for follow- 
up-" 2.4 

"The documentation of a student's initial ed- 
ucational goal should be maintained and updated 
at the beginnliig of each enrollment period." 2.0 



*Notei I*evel of consensus Is detaminad by a scale of 1 through 
7 with Che lower number indicating complete agreement. 
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"Inforaatton pertaining to the student's edu- 
cational goal should be obtained during the 
time of the registration process." 2,6 

"A 'stop-out' Is defined as a student who tem- 
porarily terminates his foMial educational 
pursuits with full intentiona of cOTitlnulng 
at a later date*" 1^*7 

"The docuflientation of a student 'a educational 
goal should be the responstbillty of cowmsel- 
ing persotmel." 

*'A 'drop*out* is a student who Leaves college 
prior to achieving his or hat stated objectives 
with no intention of returning," 1*6 

"A *cc«iipl#tar ' is defined as a stuci^nt whose 
educational objective Is completed culmlnat* 
ing in a degree, certificate ^ selected 
courses 3 or portions of selected courses* liS 

Of course^ as reflected on the questionnaire , other student 
information can be collected at the same time "educational Intent 
data la collected. For a more detailed description of areas re- 
lated to this subsystem 5 the subcontractor report titled 
Educational Goals and Student Flow by Western Texas College and 
SlS's "Procedures Manuar* should be consulted. 
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TEX-SIS Subsystem II 
Activltlaa Manual (AM) 



SUBSYSTM IX 



Populatloni May include those students who formally 
withdraw or "walk-off" from one or more college credit 

_^oursea In which they Initially enrolled, 

Suggested Instrumentation; 

(COS/W) Course Withdrawal (P02-1*E) White 
(COLA^) College Withdrawal (F02-2-E) Blue 
(WO) Walk-off Gray 

Subsystem II is concerned with the collection of InforM- 
tlon from students who depart from courses and/or college before 
completing a specified enrollment period. This situation pro- 
vides a circumstance to collect a large raiount of student data 
at a reasonable cost In terms of time and effort required on the 
part of college persomiel. For a detailed discussion of the 
operation of this subsystem, SIS's "Procedures Manual" should 
be consulted. 



Instrument Development Rationale 

The three Instruments In this subsystem were designed on 
a small card form for ease in implementation. The card sl^e 
enables the questionnal^^e to be easily mailed if desired or 
placed at a point in the college's withdrawal process fox com* 
pletlon. These three questionnaires actually collect data at 
the first point of student attrition after he or she starts 
attending class. As were other components of the system^ the 
need for this subsystem was actually derived from the below 
SCOS-DEUPHI statements! 



"^Level of 

Statement Consensus 

"An immediate follow-up should be initiated on 
students who do not cOTiplete tha period for 
which they enroll," 1^6 

"The 'exit interview' is an acceptable method 
of collecting follow-up information." 2,8 



*Note: Level of consensus is detemined by a scale of 1 through 
7 with the lower number Indicating complete agreement. 

Il-l 



"Follow.up studies should be applied to all 

students who have attended the institution. 2.8 

"Students who withdraw from college prior to 
completion of the semester should be followed- 
up regarding their reasons for college with- 
drawal." 



1.8 



0£ course, as reflected on the three questionnaires on the 
followlnnaee a large amount of student data can be gathered 
ft the sLl fime that^-reasons for withdrawal" is collected 
The additional information may be helpful in P^f ^ 

and scheduling. The questionnaires represent J° 
lect information at the following three points of student at- 
trition (1) when the student withdraws from a course- -whi.te 

a) when the student withdraws from coUege-blue card 
anl (3) the student ■'walks-off" without following the wich 

drawal process "gray card. A walk-off survey, of course, neces 
Sates^rmall-out survey, while other withdrawal data can be 
coUectel by Implementing the first two questionnaires within 
the college Procedures to utilize when conducting the walk- 
off" mail out survey are specified in the Procedures Manual and 
selected subcontractor reports. 
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DEAR STUDINf I Our records iiidleaca that you hav# Stopped aCKindlng 
the fdllowing qguriei 

Xf this ii Incorrtec please eheek the approprlace box en th# reverse 
aide of this card and retim in the poseage^pald eavelope. If 
yive stopped attending this eourae please coo^lete all qyeitlons. 
Ihrou^ jour rssponsa ife will gala iBfe^atl^ «hloh vill enable us 
to provide jmx with the best possible aonrses and Servians « Your 
angwars will be kegfc coafidential amd ifill in oe way affeefe 



status with ail a ebl lege ^ Ihunk you. 



your 




Please Ewke eorrestions to inferoAtion abQVe if neccisary. 



QML 
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NONRBTD^ING STUDENT JOLLOW-IBP 



TEX-SIS Subsystem III 
Activities Manual (AM) 



SUBSYSTEM "ill 
NONRETURNING STUDENT FOLLOW-UP 



Population: Mav Include mi-ud^rM-^ 
transfer/academic and occupatlona 
who 5 having completed a previous i 
not return for a subseauent enrol 


with both university 
l/teehnlcal intentions 
mrollment period , do 
Lment period. 


SufiMSted Xnstrumantatlon: 
(NRS) Nonretuming Student (F03-1-E) Pink 
(OCC/TECH) Occupational/Technical Nonretuming Student 
(F03-2-C) Blue 



Subsystem III la concerned with the collection of Informa- 
tion from students who chose not to continue their enrollment 
periods at an Individual college. The questionnaires facilitate 
the Identification of "drop-outs" and "stop-outs" as well as 
Identifying students who complete a short term goal in one or 
more enrollment periods without graduating from a college pro- 
gram. This Identification capability has the potential of giv- 
ing a more significant meaning to the term "completer." For a 
detailed discussion of the operation of this subsystem, SIS's 
"Procedures Manual" should be consulted. 

Insitrument Development Rationale 

Since the follow-up of nonretuming students provides the 
institution with the opportunity for short-term feedback from a 
cross-section of students, it was felt the questionnaires should 
be lengthy enough to collect a significant amount of data while 
being short enough to provide meaningful response rates. Of 
course, because of the population, the questionnaires had to be 
designed for a mall-out type survey . The SCOS-DELPHI study 
provided guidelines for the development of this subsystem as 
noted on the following page. 



III-l 



*Level of 

Statement Consensus 

"A ■completer* is defined as a student whose 
educational objective Is completed culminat- 
ing in a degree 5 certificates selected 
coui^ses, or portions of selected courses." 1,5 

"A student follow-up system should provide 
for methods of recognizing the need for 
specific curriculum revisions." 1.2 

"A follow-up system should emphasize the col- 
lection of data which will reflect needed 
institutional changes." 1,8 

"A student follow-up system should emphasize 
the collection of data which reflects the 
student's opinion of the local institution*" 2.3 

'*The student -s opinion of whether the college 
fulfilled his or her educational needs Is 
one of the most Important types of follow-up 
Information to be obtained," 2.0 

"An immediate follow-up should be initiated 
on students who complete a semester but do 
not enroll the following long enrollment 
period." 2.0 

"A 'stop-out' Is defined as a student who 
temporarily termlnst:es his fomal educa- 
tional pursuits with full intentions of 
continuing at a later date." 1.7 

"A 'drop-out- is any student who leaves col- 
lege prior to achieving his or her stated 
objective 5 with no intention of returning." 1,6 

The two questionnaires on the following pages represent an 
effort to collect information from a cross«sectlon of students 
who have university transfer atid/or occupational/technical edu- 
cational intentions* The first questionnaire (pink) Is designed 
for both groups of students and has comnon questions to the 



*Note: Level of consensus is determined by a scale of 1 through 
7 with the lower nimber indicating complete agreement. 

III-2 
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second questionnaire (blue) which is designed only for students 
with occupational/technical intentions. Also, the blue ques- 
tionnaire facilitates the follow-up of occupational/technical 
nonretuming students who have completed enough of the training 
program to be considered as having the potential for functioning 
(in an effective manner) In one of the jobs for which the program 
x^as intended to train ard/or educate individuals. As stated 
previously, both questionnaires have been designed to facilitate 
a mail-out survey. For a more detailed description of areas re^ 
lated to this subsystems SIS's "Procedures Manual" and the fol- 
lowing subcontractor reports should be consulted: 

Exl t In terv lews by Alvln Community College 
Representative Sampling by College of the Mainland 
Fo 1 low-up Methodology by Del Mar College 
Educational Goals and Student Flow by Western Texas 
College 

Also, additional questionnaires for the follow-up of nonreturn- 
ing students can be found In the Del Mar College ^ College of the 
Mainlandj and Alvln Community College subcontractor reports. 
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liMi 



mm mum 




PROJiCT FOLLOW-UP 



Please make correcCions to the Information above if necesaary* 



Plamse raipsnd Co ehe beldw m appropitiata . 
This informacion is titedtd tow ^qual oppoif- 
tvmity education and employment repoitln^, 



Maj or_ 



ImHie GRQ UPj 

Afflericsn Indian or ^ |ML__JMale 
Alaskan NaCive ^ CD Female 

Blaeky not of Hiipanic Origin 

^^i^LjAsJan or Pacific Islander 
aj,^ Hispanic 

i£ e^_not of Hispanic Origin 




PLiASi €Hi€IC APPROPRIATE BLOCKCS) WITHIN EACH CATEOORY BELOW, 



1 



EVERYONE SHOULD ^SWER 

THIS sicnoi. 



What was your Pjj^RY Cibjective in attending 
our two-year college? 



34- 1^^^1mpro gment of existing "Job skills" 

35- 1 ^^ Freparat ion for "Job to be obtained" 
.36^i ^^ Univer§lty Er«isfar credit 
ja^H l^^ Fergonal interest 

M-l^ZlOther (deacribe) . 



39- 



To v^at extent has this objective been com-^ 
pletedl 

S Fully completed 
^Partially completed 
3L^Not completed 



Do you plan to pursue this objective further? 
iCIJ^^s; where? 
3i iHo 



40- 



41- i rZJ At our college 

42- 1 ^^ At another college 
**-iLJ Other (desciiba) 



How much education is (or was) required to 
accomplish your educational objective at o\ur 
college? 

44H [^J S elected course(s} 
45H^^Certlfleate progr^ 

-^year associate degree program 
4fHLJ Other (describe) _ 



Ifttat was your principal reason for HOT re- 
enrolling at our college this i^ester? 



4i-1^^ Completed needed courses 

^^^^J^^aaspertatlsn problems 

50^1 LI^T] Tranfl f err ed Co another college 

STH L I Found Job in occupation related to 

course(s) coo^leted at this college 
S2H Q^ C<^f lie ting Job hours 
^-t ^^ Financial reasons 
^ -iC^^gigt of residence 

Grade probl^i 
M=i|ZZ]DlsaaElified with instruction 

DlsaaCisfied with content of courses 
fersonal/fafflily illness or Injury 
Other personal/ f^lly reasons 
Othef (describe) 



wite:: 
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Which statement best describes your feeling about 
your educational experience at our college? 

"l l I V^yy satisfied 

a^pSatisfied 

a l^j Keutral 

4 i J Pieappelnted 

J[ ^Vf^jdisappointed 



If vou have egmBljited. courses in your H^OR^FiELD 
PF_STUPY pieafie rate them according to how well 
they fulfilled your individual needa. Stude^s 
wl th "unde^cMed / widec lar ed" major s_ shqutd ip- tp 
ne3it_g^uestlon . 



a. Quality of instruction 

b . Orading/ Te s t ing 

c. Instructor interest 
dtConttnt of courge(s) 

e. Instructional media 

f, Class size 



Very Veryji 
Good Good Heutral Poor Poor 

_A _3 a _4__ ^ 

64-a 

i7-l 



3 B 6 E 

^ □ n c: 



Q |lf you have used any of the below college soryices > 



please rate them according to how well they ful 
filled your individual needs « 

Very 



, Financial aids 
.Cotmsellng 

,Job plac^ent services 
Course advisement 
Tutoring services 
Veterans services 
beaming lab/packages 
Student activities 
Libragy gervlees 



Oood Good 
1 2 

69- 



7Ul 
72- 
73-: 



Very 

Neutral Poor Poor 
3 4 S 



BB 



S7'1 
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JWhich one of the below best describes your present 
] status? 

a^-l L^ Esployed, full time 

3S^l L«J laployed , part time 

3^1 L_J Un^p loyed , seeking employment 

37-11 JHilitary, full time active duty 

3t-i C^t inuing education at hi^er level 

3f-i r3D tJnavflllflble for ^ploymeat (describe) 



SSTSet 
Initiiiis 



iiiiililjiiiilil 



II 



IF vou HA\^ mm m^LO^D 

SlHCl YOU mWT OUR COL- 
FLEASg ^SWEE WIS 



A.IF YOU CUBBEIfTLy^I^YEPi Is your 
pree^t osQUpmtioa ralaC^d Co the oou^igs 
you have GOmpleCed a€ oiif college? 



i L^ VeSt dlgeetly related 
40- 2[^]Yeas closely related 

B.IJ" HO, have you be^n employed In an oecupa* 
tlon ralatad to the coursea you eorapleted 
at our coilega slnee you Imit guy coll_ege ? 

^ Llj Yes t dir^.gClY related 
41*2^2^®^* siosely r^latad 

aCpNo (IP HO, Co CO Section C) 



Pleas© check balow if the course (s) you took 
at our college helped you in youv occupation = 
al area in ^y of the following ways. 



42-1 
43- 
44H 

45- 1 

46- ) 



Vl Helped to obtatn job 
^^ZjHalped performance on pry sent job 

1 Helped advance on ptesent job 
[^j Hone of the above 
^□Other (deacribe) 



47 



How would you rate the training you recf*tved 
at our college in relation to its usefulness 
to you in perfonning your job? 

i L-^ Very good 
aCDOood 
3dlHeutral 
4C^Poor 
^CjVery poor 



VIould you recooEQend the course (s) taken at 
our college to others employed in poiicions 
similar to youra? 



4U 



5 



No 

Undecided 
Yes 



Mere you employed in your occupational area 
PRIOR to enrolling in the course (s) completed 



at our college? 



IpCDYes 



1 



4 



In your opinion, how ^ell did our collage prepare 
you for continuing your educatinn? 



iL-JVery good 
Good 
Hautral 
!Poor 

IVf ry ^oor 



^lt^:<; 



i£ ffiH agg currently: enrolled in collegei please 
indicate your current status and claistflcation 
at the college indicated r^ove. 



IF YOU HAVE ENRQLX^D IN ANOTHER 
COUJGE SINCE YOUR KiROLIi^T AT 
OUR COLLEGE, PLEASE MSWER IHIS 
SE CTION . 



llhat is the nwie of your current (or most 
recantly attended) college? 



Name 



City and State 



Did you have probl^s transferring to the 
college indicated above? 



I [ Zj Yes^ what 7 a 6Hi r"'l Tr^§ f eCT credit 

^ hours 

42-1 Tram crip t problene 
^S^l L^j AifaBiiSign problems 
M-iCZ]Other (describe)^ 



[How many credit hour a earned at our college 
jwtre not accepted at Ch# eollege indicated 
above? 

All Qfedit hours accepted 
Lost 1^3 credit hours 
Loat 4-6 cradit hours 
4^QLoat 7-12 credit houri 
. ^iZjLoat 13 - 21 credit hours 
i^PiY^^^Lott more than 21 credit houra 

hMC-— ^ , 



_____ Stams 

1L_JPart-tirae student 

(Lege than 12 hours) 
j r__II Full-time student 
(12 or more hours) 



68- 



^ ^ Clasgiflcatign ^ 

Freshman 

] Sophoiuore 

a f^^ Junior 
Sen lor 

Graduate student 



ALL STUDENTS OTOULD 
MSWER THIS SECTION. 



Approximately how many credit hours have you 
completed at our callege? 



69- 



iLJHone 
af^l - 10 
aCjll - 20 
4C^21 - 30 
iQ31 - 40 
fiCD41 - 50 

7CD5i - 60 

sC^More than 60 



2 



How do you see the course(s) completed at our 
college in terms of your career plans = 



yo^l ^^ af imm^itttte, direct benefit 
^iH p^ of long term, direct benefit 
72-l ^^ of indirect benefit 
^^iC^of no ben efit 



Are yau Intereited in taking other couries at 
our college? You may include coursee not pre^ 
aently offered by our college. 



^^^Yei ; what course(i)_ 



We would Appreciate any comenti regarding how we 
could improve the courie(s) you have completed and/ 
or services vje have provided. Use back of college 
letter for additional space* 



31 



YOU FOR AiSISTIKG US IN OUR SUE^^Yl PI^ASl RITURH 
m\% FORM XH WL PRE-PAID imniLD^ AS SOOH AS POSSIBLE: 




PROJiC? FOLLOW-UP 



Pltase mnke cor^'ectlons to the InfomiaClon above if necessary* 



PleABt respond to the bsl&^ ai apptoptLsLte, 
Thii Infonftation Is n#id©d for iqual ^pper- 
cimlty educacion and asployHstnt rapGreing* 



60' 



if 



THMIG GROUP 1 
American Indian or 
Alaskan NaClv^ 
2^^Blsck| not of Htspanlc Origin 
*L^Asian or Pacific Islander 
a C^ Hlspanic 

J^^J j^yj:^^ Hi apflfi le Origin 



JdK- COLLEGE- : USE : 0N LT ' 




Mr/ 




:64: 



iESDUtiiiii;. 



PLMS! CHiCIC APF^RIMI i 



EVERYONE SllOULD ANSWER 

THIS iicTien. 



1 



What waa your gRPiARY objective in attending 
our two-year col lege? 

'^"^ ^J lmprov^ant of existing "job skills'* 
3^'^3FraparaCion for "Job to hm obtained" 
3^"i^2Unlveriity transfer credit 
S^^I LU Paraonal Intarast 

3B-lClD0thar (dgicriba) _ 



W2 



To what extent has this objective bean com^ 
pie tad? 

i Q^ Fully completed 
39- Part tally completed 
Not completed 



Do you plan to pursue thla objective further? 
^CZ)Ye8| where? 



2f I No 



^l Ac our college 
^^- U ^ At another collages 
<3^iC3 Other (describe )^ 



pciccs) 



WITHSM lACH CAfeGQHY BELOW, 

What was yoa^ principal reason ior ^ NOT enrolling 
at our coliegi this eemeater? 



44- l^2c^^^l€ ted needed couro^s 

45- 1^2 ^^^^-sportatlon problems 

46^1 Trans f etred to another college 

47-1 Found job in occupation ralattd to course (s) 

completed at this college 
4i-l^JConf lictlng job houri 
49-1 Financial raasoni 
i©-l ^2 Change of reildence 
5l'lpjgrad# problems 
i2-l^Qpissatisf ted with Instruction 
iS-l^JDtasatlsf tad with content of courges 
S4-l^^geraQnal/fainiIy il^neis or Injury 
i^l L^^ Other p@r@©nal/family reasons 
5fr-?[^J Other Cdescribe) _ _ _ 



: Which one of the below beat describes your 
p rese nt atatus? 
S7-l ^J Epp loyed ^ full tlmo 
M^l^^Biployed, part tlma 
^^-l^^Unemp loyed, seeking empldyment 
6Q^\^^Hilit^Ty, full time active duty 
61 -1^3 Continuing adulation at higher level 



62 -1 Unava 1 lab le for ^pJoyment (describe)^ 



iiHnthis 





IF YOU HA^ %%m mcPLOtfiD 

SIWCE YOU LEFT OUR COL- 
LEGE, ?lMkBE AKiWEE WIS 



A. IF you ARE CURBlgjTLy Bgl^TniP > ii yeut 

a I have completed at our college? 
Yeg, directly ryUted 
^H^CJYea, eloR©ly related 

B, I£ gO> have you been mplayad in an ooeups- 
elon rglaced ee the ^oursti you compltted 

_at our collgg€ slne^ left our coilefct? 
'^^YeSp dlrecy ly raXoteK 
ft4- 2 C^ Yai> closely related 

j^jHo (IF N0> 00 to t^c tioTt C) 
Pliiasa cheek below if 6. ?! qoursi<e) you took 
at our eollege helped you in your occupation' 
al area in any of the lollcyini smyB, 

^i^DHelped to obtain job 
^'^ ^^ Helped parforsancg en pre i ant J oh 
^^'''C^Halped advance on praaant job 
Ai-H_^JHone of the above 

^-iCDOEher (dascrlba) _ _ _ 



3 



Hd« would you rate the training you reeaivad 
at our collaga in relation to iti uiefulneii 
to you in performing your job? 

'CDVery good 
3 p~Jl Good 
^ g pj Neutral 
j pQor 



Would you recoffisand the course (s) taken at 
our collage to others Gmployad in poaitloni 
ilmilar to yours? 

1C3Ho 
3n'-2(^Undaeided 

-Sd^ta 




SlWe^e you employad In your oQcypaciondl ts^ea 
_J . . . . . 



'?RXOR to enrolling in the souf sa(i) ei^pl@t«d 
at our college? 



3 Yes 



Al^ ITUDENTS IHOULD 
ANSWER THIS SECTION. 



TApproWiMtely how many credit hours have you 
Icompl^tad at our college? 

^OHone 



73 




irSMora than iO 



I How do you sea the courBa(s) expiated at 
1 collage in tarns of your earaer plans i 

74-l[^j0f iramediata, direct banaflt 
long term, direct benefit 
^#H^3of indirect benaflt 
Tf^l^JJJef no benefit _ 



Affl youintareitad in taking other courans at our 
collage? You may include courses not presently 
offarad by our collage^ 



48 



Ho 

Yea I what cour8e(s)^ 



4)Which stiteaant bait describes your feeling about 
J your educational experience at our college? 



l^JVary satisfied 
^^Satisfied 
3^3Neutral 
4^2Vety disappointed 
S^^Disgppointad 



We woMld appreciate receiving any coa^encs regarding how wa could improve thi 
services we have provldad. Use back of collegf^ latter for additional space. 



courie(s) you have^omplated and/or 



THANK YOU FOR ASSISnNG US IN OUR SUPVlY! PLEASE BBTUWl IHIS FOBM IM THE PRB-PAID ENVEI^PE AS SOCIH AS POSSIBLE: 
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GRADUATE FOLM^-OT 
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TEX-SIS Subsystem IV 
Activities Manual (AM) 

SUBSYSTM IV 
GRADUATE FOLLOW-UP 



Population: May include those students who canplete 
degree or certificate/diploma programs (both univer- 
sity trans far /academic and occupational/ technical) 
documented in the college catalog, 

Suggeg ted Ques tlonnaires : 

(GRAD-1) 1st Year Graduate (F04-1-G) Green 

(GRAD-3) 3rd Year Graduate (F04-3-B) Gray 

(GRAD--5) 5th Year Graduate ( F04-5-G) Gold 



Subsystem IV is concerned with the collection of Informa- 
tion from pvogvam graduates (both university transfer /academic 
and occupational/technical) • The three questionnaires facili- 
tate firsts third, and fifth year follow-up studies while satis- 
fying the coHection of information from occupational/ technical 
program graduates (first year) for State follow-up reporting. 
For a detailed discussion of the operation of this subsystem^ 
SIS's "Procedures Manual" and the subcontractor report titled 
Graduate Follow-up by San Antonio College should be consulted. 



Instrument Development Ratlona le 



Since the graduate study is the most frequent type of fol- 
low-up study conducted by community /junior colleges , it was 
felt that a aignifleant amount of data should be collected from 
this population. The importance of a graduate follow-up study 
is further emphasized by the realization of the length of time 
the program graduate has been involved with an institution. 
The three questionnaires are^ by necesalty, designed for a mail- 
out survey and are the result of conclusions drawn from the 
sees -DELPHI study. As can be seen, the SCOS -DELPHI study pro- 
vided guidelines for the development of this subsystem by noting i 

^Level of 

Statement Consensus 

"Occupational/technical students should be 
followed-up the smae length of time as 
academic students ." 2. 1 



*Note: Level of consensus is deterained by a scale of 1 throu^ 
7 with the lower nimiber indicating complete agreement. 

IV-1 



"Both Information received from the student 
and from his employer should be analyzed in 
deterniliiing whether job skill requirements 
have been met*" 12 

"A studerit follow-up system should provide 
for methods of recognising the need for 
specific curriculum revisions," 1,2 

Program graduates should be followed up at 

the end of the first, third, and fifth year." 2.9 

"A follow-up system should emphasize the 
collectloti of data which will reflect needed 
institutional changes." X.8 

"A student follow-up system should empLasize 
the collection of data which reflects the 
student's opinion of the local institution." 2.3 

"Information regarding a student's sale 'y 
should be retrieved," 2.7 

The three questionnaires on the following pages represent 
an effort to collect Information from first year graduates 
(green instrument) , third year graduates (gray instrument) , and 
fifth year graduates (gold Instrument). All questionnaires 
facilitate the implementation of a mail-out survey of both uni- 
versity transfer /academic and occupational/technical graduates 
by utilizing the same questionnaire. Also, the first year grad- 
uate questionnaire contains questions which reply specifically 
to State follow-up reporting. For a more detailod description 
of areas relatisd to this subsystem, the following subcontractor 
reports should be consulted: 

Fo11qw-up Methodoloev by Del Mar College 
Gr adua te Fo 1 Igw-up by San Antonio College 
Employer Follow-up by Amarillo College 

Also, additional questionnaires for the follow-up of graduates 
can be found in the Del Mar College and San Antonio College 
subcontractor reports . 
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IV-2 



SiMi 




PROJiCf FOLLOW-^UP 



Please make eorrecCions to the intomi^tion above If necessary* 



illiN HIM 



Pleasa reipond to th# below ai appfopriste,, 
This Infomatlpft is needtd f@r equal oppor^ 
CuniCy education and ^mpIdymenC reporting. 

Mai or 



(Ac Qur college) 
I EmNiC GRQUP I 
S f l Amerlcan Indian or 
Alaekan Haclve 



60- 



4"B 



Male 
Female 



2[^jBlack, not of Hlipanic Origin 
^ [^3 As Ian or Paelfic Islander 
3(^DHiipanlc 

j^^^jte. not of Hiipanlc Origin 




targ et: ig op^ i^^m 




wm 



iiiifialieiiii:::: 




m 



PLeASE CHICK APPRQPtlATi iLOCIgCS) WITHIN EACH €ATE©QRY SElJQW, 



1 



EVERYONE SHOULD ANSWER 
mis SECTION. 



34-1 



What was your PRlt^RY objeetlve In attending 
our Ewo-yeaf college? 

"l lmBrovament of existing "job skills" 
nPreparation for "job to be obtained" 
lUnlverilty transfer credit 
iPersonal Interest 
lOEher (describe) 



Il^lch one of the below best describe,^ your 
present status? 



3fM 



40^1 Lj Emp ioyed , 



41-1 
42H 
43H 
44 H 



Employed, full time 
part tlma 
Unemp Ioyed j seeking employinent 
Hiltcary> full time active duty 
Gontinuing education at higher level 
iC^ Unavailable for emplojnEent (describe)^ 



Please rate those courses in your major field of 
atudy according to how well they fulfilled your 
own individual neads. 

Vary Very 
Good Good Neutral Poor Poor 



1 



a, Quality of inatructlon 
b^Grading/Tescing 
c*lnstruetor interest 
d.Qontent of courseCa) 
Instructional Media 
fpClais size 




Please ra^e only those college services below 
that you have utilized according to how well 
they fulfilled your owi individual needs* 
* Very 

Good Good Neutral Poor 



^Jinancial aids 
^Mungeling 
^^R^asement assistance 

d. Courie advisement 

e. Tutoring servicei 
f* Veterans ierviees 

Learning lab/psckages 
h ^-"'^-"t activities 



Very 
Poor 



53TS¥ 
^ri^eii 



f flarvi^es 37 ^^^^ lZ] 




1 



iF YOU HAVE ENROLLED IN 
ANOIHER COLLEGE SINCE YOUR 
INROLLKENT AT OUR COLLEGE ^ 
PUIASE ANSWER THIS SECTION. 



What is the nsEDe of your current (or most 
recently attended) college? 



Da: net; 



Name 



_City and State 




Did you have problenis transferring to the 
college Indlcaced above? 



70- 



i n Ye SI whatt'^ 71 hT^H Transferring credit 

hours 

^"^^ L^ Transcript problemi 
TS-l^^Admiision problems 
iC^Mo Other (describe) _ 



75- 



How many credit hours earned at our college 
were not accepted at the college indicated 
above? 

U„J A11 credit hours accepted 
^ U^ Lost 1 = 3 credit hours 
SLjLost 4^6 credit hours 
4 ^^ LQSt 7 12 credit hours 
S ^^ Lost 13 - 21 credit hours 
j>[_jLost more than 21 credit hours 



It yQU are currently enrolled in collftge^ 
please indicate your current status and 
classification at the college indicated above. 



76 



. Status ^^^^ 

Paft-time student 
_ ( Leas than 12 hours) 
j L I Full'^tlifle student 
(12 or more hours) 



77- 



Classiflcation 

iCZ3 junior 
2CI3Senior 

Graduate student 
jiC^Othe r 



jg How well did the courses you c^pleted at our 
3 college prepare you for continuing your eduea^ 
tion? 

i^^My preparation was excellent 

3 L J My preparation was satisfactory 

TS^l L _3 Good in some areas only 

4 L J Fair, but all areas could have been better 
s L ~ I Mv preparation was inadequate 



Miliiiiiiiiii 



IF YOU HA VI BEEH MPLOYID 
SINCE YOU LEFT OUR COL- 
LEGE, PLEASE ANSWER miB 
SECTION . 



f!h6':abt:; 
iiartte:!;: 
in;:l:ht^ 



A ar YOU ARE CUR RENTLY EKFLOYlD . is your 
present occupation related Co the courses 
have completed at our college? 
Yes, direccly related 
34-] zr^DYes , c loaely related 



B.IF have you been employed in an occdpa- 
tion related to the coufSes you eompletcd 
at our college elncc you lejc our college ? 
IQ^Yes , directly relatedi 
35-2l3I]Ye3, closely related 

jCJNo (IF NO, Oo to Sectloq D) 



please complete the Information below regard' 
ing the occupation related to the courses 
completed at our college. 



Job title 



Name of E\aployer 



Street address of Employer 



City of Empioyment 



How would you rate the training you rei^elved 
at our college in relation to its usefulness 
to you in performing your job? 

'ipIJVery good 

g ^^ Good 

3 ^j Neutral 

sCZDVery poor 




Pleaie cheek below IT the course (s) you Yook 
at our college helped you in your occupation 
al area in any of the following ways. 



4S-1 

47-1 
4i-1i 
4f-l 



L^^Helped to obtain Job 
"^ Helped performance on present job 
^ZlHelped advance on present job 

None of the above 
~TII Other (describe)^ _ 



Xf you are employed ' fyll^tjjne , please 
indtcate~your approKimate average monthly 
salary range (gross) below. This informa- 
tion » %Aimn combined with other m^bers of 
your graduaCing class, will provide valu- 
able Information to other individuals in 
career planning. 



50- 



A(^Up to ^ 
•□$300 - 
C(~|$400 - 

dIZD$3po - 

lCD$600 - 

H^3$900 - 
$1,000 
$1,100 
$1,200 



1300 

$399 

$499 

$599 

$699 

$799 

$899 

$999 

- $1,099 

- $1,199 

- Up 



Were you eo^loyed In your occupational area 
P&IQS to enrolling In th€ eoursea completed 
at our col lege? 



How would you rate the availability of jobi 
in your occupational area? 



52- 



lC=JVery good 

tQeaod 

a pj Neutral 

iC_lV#^y poor 
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FRir- 



EVER¥OtlE momjD ANSWER 
THIS SlCtXffll. 



1 



If your occupational area is not related to the 
courees you have completed at euf eollege (as 
Indicated in Section d) please check each reason 
which applies* If oeeupatlonal area la related 
to couries conpleted, go to Quistlon 2, 

53- i pQ Tranaf erred to a four^year college 

54- i r~l Not sufficiently qualified for a Job In my 

field of college preparation 

iS-i^^Preferred to work in another field 
56-1 [^j Found better paying Job in another field 
s^l ^J Could not find a job In field of preparation 
ss-lC^ Worked previously in field of preparation, 
but changed 
Other (describe) _ _ _ _ 



How do you see the courses completed at our 
college in terms of your career plans: 



feO-l fl ' of immediate, direct benefit 

ai^l ^^ of long tern, direct benefit 

62-1 of indirect benefit 

^3-^ o f n q^ene fit 



64- 



Are you interested in taking other courses at our 
college? You m^y include courses not presently 
offered by our coilege- 

irnNo 

j^jYes ; what course(s) _ _ 



We would appreciate any comments regarding how we could 
improve the courses you have completed and/or servleei 
we have provided* Use back of college letter for 
additional space. 



THANK YOU FOR AiilSTINO US IN QUE iURVlY* PLEAil 

THIS FORM IN TOl PRE-PAID iMVELOPE Ai SOC»i AS fOBBlWl 




PROJiCf FOLLOW-UP 



i 



This infoimatlon is naadsd fair equal opper* 
cunlty educaelon and empldyment reporting. 



^ ^ - 

[ EIHMIC aipw 1 

If^^^erican Indian or 



4€h 



Alaskan Hatlve 
i^^llacki not of Hispanic Oirlgln 
4^jAsian or Pacific Islandgr 
Hispanic 
tfhitg^_no€ 




Plaaae make eorrecElons to the Informatten above if neeasaary 



PLIASi ..€Hi€K APPtOPliATi ii©€^( ^ WiTHiN 



1 



EVERYOT SHOUU) AHSWEl 
THIS SECTION. 



What was your PRIMARY objective in attending 
our two-year college? 



^^ Impr ov^ent of tKistlni "Job skilli*' 
j_3 Praparat ion for "job to be obtatntd" 

^l [_j Univer8ity trMiafar credit 

Sf-l ^j Fersgnai intarast 

38^C^p0ther (dascribe) . 



Which one of tha below base daicrlbes your 
preiant itatug? 

3^i^2^°*pl^y^^* full tima 
W^^Employadj part time 
41-i^3Un^niployeds seaking employment 
4^1 ^j Miiitary> full tlsa active duty 
4S^i L J Cont inuing education at hi^er level 
44-1 Unavai lab la for emplo^^enc (describe)^ 



Pleaia Indicata that aetivit^T^ which you 
ware most involved during each of the below 
yeari ^fte^ vou oomplatad your course work 
at our coiiaga. 



4S- 



ist 
YR. 

a 



2nd 

m. 

"a 



a 



Attending college (4 yr*) 
Actending oollaga (other) 
Working in field related to 

eouriei complated at our 

college 
Working in other field 
Unemployadp looking for job 
Unemployed, not looking for 

job 

Other ^deMcribe^ 



How wall did the oourges you compleCad at our 
oollegs prepara you for tha abova aotivities? 

I P'H Hy preparation was axe a II en t 
3jp^_JMv preparation was satis factory 
a ^^ Good in s^e araai only 
4 {^\ WaLtj but all areas could have baen 
batter 

s{ IMy praparation waf Inadequati Q ll 




6^ 



A 



a ^ What is the hi^j^st degree you now hold? 
tM K JN QOUm B 

1c5Assoeiate <A*A. , A.A.S.g A.S 
^^Bachelor^i Degree (B.A.j B,S 
3iU Master's Degree (M,A, g M,i,, 



6h 



i ate.) 
, etc.) 
eta. > 



4^3 Ph.D. of Ed.D, 

H*D., D.O,j D.D.i.j or D,V.H. 
_ LL.l^s J.D* (Law) 
7rnB,D. or H.Div. (Divinity) 
jl^n Other 
B 

b*What are your future degree plana? 
Mark in Colism A 



c.In what field of study is the 
hi^eit degree you now hold? 



Major Field 



3 What Is Iwis) your overall grade point avaragt 
in your transfer eollega? 

i n^ Laaa than 1.0 
2^3l.O - 1.9 
ii- ^^2,0 - 2.9 
4^33.0 - 3.9 

.tfq^^o 



If you age ourLrentTy enrolled in college , 
please Indtcste your ourrent gtatus and 
elassifieatlmi at the collage indicated abova. 

Status ^ ^ , glassificatlen _ 

fa?t*ti«a student T I STzZ^ Jmiot 

Senior 

OradiMita student 
Otha r 



63H (Less than 12 hours) 
3^^f«il"ti®e student 
(12 or mora hours) 




IF YOU HAVE BEEN EMfLOYlD 
SINCE YOU LIFT OUR COL- 
LEGE, Pl^SE ANSWER THIS 
SECTI^. 



A. IF YOU ARE CURKENTLY E>gLOYEP > la your 
pret^ent occupation relattd to che Gourses 
you h*We coropltCtd aft out college? 
" ^j Yes, directly rjlated 
65H*^S^®^» closely related 



B,iF NOp have you been employed In an oeeupa 
tlon related to the courses you completed 
at our college s_inc_e gou left o_ur cQlleke l 

I ^^ Yei > dlrectlj ' related 
6^- aC^Yei » closely related 

a^^No (IF NO, Co to Section D) 



2 



Please complete the Informstion below regard 
ing the occupation related to the courses 
completed at our college. 



Job title 



Name of Employer 



Street address of Employer 



City of Emplojroent 




How would you rate the training you received 
at our colltge in relation to its uiefulness 
to you in performing your job? 

^ ^J Very good 

aQCood 

^ L^ Neutral 

^LjPoor 

pr~ IVery poor 



4 



35- 



ll you ar^ employed lull=time ^ please 
indicate your approximate average monthly 
salary range (gross) below^ This informa*^ 
tion, vhen combined with other members of 
your graduating class i will provide valu^ 
able information to other individuals in 
career planning, 

^1 lUp to $300 
iC]$300 - $399 
cCD$400 
PQ$50Q 
irngfiOO 

Frn$7Q0 

Nrn$9oo 
I 
J 



$499 
$599 
$699 
$799 
$899 
$999 
$1,000 - $1»099 
$1,100 - $1,199 
$1,200 - Up 



36- 



How far from our college are you currently 
living? 

"iU—lUp to 25 miies 

~ 49 miles 
3^350 - 99 miles 
4^3l00 = 199 miles 

J ^OO miles and over 
How ^atiiiied are you with your field of 
e^loyment? 



i^^Extreinely satiifled 
dissatisfied 
37-3[_JNeutral 

Unsatisfied 
I^TjExtreaely uniatisfied 



How do you see £he courses complated at our 
college in teimii of your career plans: 



ERiC 



M-i ^J of ioffiediaCe, direct benefit 
^\ ^D o£ long tern, direct benefic 



of Indirect benafit 
of no bengflC 



1 



EVERYONE BH0UU5 ANSWER 

•mii sECTi^* 



If your oceupacional area is not related Co the 
cpur&es you have completed ac our college (g^ 
indicated In Section C) please check each reason 
which applies. If occupational area is related 
to courses completed, go to Question 2, 

42-1^2 Transferred to a four^year college 
43HCjNot sufficiently qus^lifled for a Job in my 

field of college preparatign 

44-1 j I Preferred CO work in another field 

4H ^J FQwd bijtter paying Job in another field 
44-1 Quid not find a job in field of preparation 
4M^^Worked prevloufly in field of preparation, 

but changed 

4a=iL_3 Other (describe) _ 



2 



49= 



Would you recomend the courses you completed at 
our college to others? 

^iCDYes 



|Hav^ you^cOTipleted credit^ courses at our college 
Jsince /our original date of completion? 



-^n^DYes; 



how many hours? 







1 - & 






7 - 12 






li - 15 




4LZ 


16 - 18 






Mere than 18 



4 



We would appreciate any c laments regarding how we could 
improve the program you have completed and/or services 
vrr have provided. Use back of college letter if additional 
space is needed. 



TMm YOU FOR AiSlSflKG US IN om SUR^YI PLEASE mtum 
raiS FOBM IN THE PRI-PAID ENVELOP AS SO^ AS POSSIBLE! 





PROJiCT POLIOW-UP 



Fleai# make corrastlons to the infomacion above If necesiary. 



g respond to the below «s Appi 



Please respond to the below «s Aj^raprlace. 

This Inforsatlon is needed £or equal oppoi^'* 
tunlcy edusatien and ^loymtnc ireporting. 



Major^ 



60- 



Hale 
F^iala 



_ J i^^ our coHe^eT^~^ 

EIHHIC GROUP I _ r§ix' 

Amerie^ ladlas or [jM I J 

Alaskan Matlve "q^pri 
i £^ Blaek> not of HispafilQ Origin 
As Ian or Paalfle lilmder 
Hispanic 

Iflilfce. n ot of Hispanio Origin 



i. not eg_HispaniG uri 




-s^iiii 




PLiASi €Hi€K APPRQPiliATI iLQCKCS) WITHIN lACH CATiSQItY BHQW, 



i ll^RY(^ SHOULD MBm% 
THIS SECTION. 



iaiitlilii 



1 



What vas your FIOIURY objective in attending 
our two *y ear college? 



i jmprevwnt: of exliting "Job skills" 

. 3f-i L^ Preparafeion for "Job to be obtained" 
|3*^^3university transfer credit 

SM L^ Fersonal interest 

M-lCDOther (describe) 



Which one of the balow bgsjt describes your 
present status? 

3^1 1 j lsployed , full time 

4^1 Emp loyed , part time 
41'1 [1T7 Unemployed t seeking employment 
^I^^Mllttaify, full time active duty 
43Nl Lj Continuing education at higher level 
4^1 CIU Ifaflvai lab le for employment (describe)^ 



please indicate that activity In t^ich jrou 
ygre m&^A invgivg^ during each of the below 
years after you completed your course tr^rk 



at our college. 




ist 


and 




4th 


YR. 


TfR, 


m. 


^ YR. 




B 


TO 


B 


P 




aa 






a 




id 






8- 


8 


«□ 










?□ 







to courses co^leted at 
our aollege 
yorking in other field 
Un^iployedf looking for 
Job 

^e^ loyed 9 not looking 
for job 
Other f describe) 




How wall did tht courses you coi^leted at our 
eollaga prepare you for the above activities? 

My preparation was excellent 
My preparation was satisfactory 
Good in soma areas only 
Fair p but all artas could have been 
batetar 

i LV 1 1^ praparation waa inadequate 



41 



iifijiiniil 



IF YOU HAVE ^ROLUD IN 
AHOfHER COIUCT SINCE YOUR 



1 



ENROOi^T AT OUR COIJ^GEt 

. H^SE ANSWER THIS SECTION. 

What is the name of your current (or most 
recently attended) college? 



Name 



City and State 



a.l^at is the h_i idlest degree you now hold? 
Hkm IN colubS^" 



^CD p^J Associate (A, A., A.A.S*. A.S», etc*) 
gf~l Bachelor' 8 Degree (B.A. , B,S., etc) 
s i I Master ^8 Degree (H,A, , M,S.j etr.,) 
, 4rn Ph.D. or Ed.D. 
srn^- 5i IH.D. , D.O.p D.D.i.s or D.V.M* 

aQLL^B,, J.D* (Uw) 
^3 fQB.D, or M.Dlv. (Divinity) 
■CD llD Othmx 
A B 

btWhat are your future degree plans? 
' Mark in Colmi A 



62- 



G»In i^at field of study is the 
hl^est degree you new hold? 



Mai or Field 



What is (was) your overall grade point average 
in your transfer college? 

° H i Less than 1.0 
^^□l.O - 1,9 



302.0 - 
3.0 - 
4.0 



2.9 
3,9 



4 If ygu are currently enrolled in college , 
please indicate your current status and 
~ classification at the college indicated above 

= jtatus ^ ~_ Classification 

[ ff^ Fa r t * t ime student 
43^ ( Less than 12 hours) 
it^J Pull-time student 
(12 or mora hours) 



Jim lor 

Senior 

Graduate student 
Other 





3} 



IF YOU HAVE BEEN ^Wtm 
SIHOE YOU I^F T Om COL* 

Pi£ASE i^iWiR THIS 
SECTION, 



A . IF YOU ARB CimBEN^Y Eiffl^^D ^ ii your 
present oeeupaeion related to the cQurtes 
you have depleted et our gQllege? 
i F^ Yes . diregCly related 
^^Yes, closely related 
3^No 



B.IF HO . have you been employed In an gccupa' 
tlon related to the oourses you c^pleted 
AC our aollege since you left our colleEe ? 
"l ^°| Yeg, directly related 
64=2^3YaS| closely related 

3 Fn No (IF NO, Go to Section D) 



Flea a a complete the info mat ion below regard' 
Ing the occupation related to the courses 
completed at our college. 



Job title 



Name of Employer 



Street address of Employer 



City of Employment 




How would you rate the training you received 
at our college in relation to iti usefulness 
to you in performing your job? 

^C^Very good 
^C^Good 
3L iNeutral 

Very poor 



If you ar^ employed full^time ^ pleaie 
indicate your approximate average monthly 
salary range (gross) below. This Informa^ 
tion, when ce^ined with ether members of 
your graduating class, will provide valu^ 
able information to other individuals in 
career planning^ 



35- 



]Up to $300 



•^□$300 
400 
500 

yrns7oo 

0< I §800 



399 
$499 
1599 
$699 
1799 
$899 
$900 - $999 
$1,000 ' $1,099 
)$1,100 - $1,199 
)$1,200 - Up 



3d- 



37- 



How far from our college are you currently 
living? 

I nn up to 25 miles 
2O25 ' 49 miles 
3l~l50 - 99 miles 
4rni00 - 199 miles 

jC3200 miles and over 

Sfov satisfied are you" with your field of 
employment? 

< LZ^ Extremely satisfied 

sClSatisfied 

aC^Neutral 

Unsatisfied 
s ell Extremely unsatisfied 



How do you see the courses completed at our 
college In terms of your career plans 1 



.FRir 



^-I^Jof immediate, direct benefit 
3f^! L ^ of long teffl, direct benefit 
^1[^o£ indirect benefit 
v.* ^of no benefit 



42 



1 



EVEAY^ SHOUI^ ^iWER 
miB SECTiOH, 



if your ogeupational area is not rerated to the 
CQUrses you have cgmpieted at our college (as 
indicated in Section C) please check each reason 
which applies. If occupational area is related 
to courses completed, go to Question 2* 

4W^3 Transferred to a four**year college 

43^ir _ JMat sufficiently quallflid for a job in my 

field of college preparation 

44-1 j_J Fr e f errgd to work In another field 
4W^3Foimd better paying job in another field 
44-! r~^ Gould not find a Job In field of preparation 
47^ r^ Worked previously in field of preparation, 

but changed 

4i-lC^D0ther (describe) 



49- 



Would you recoroend the courses you completed at 
our college to others? 

'□Yes 

trTNo . 



4 



IKave you completed credit courses at our college 
since your original date of completion? 

t r^-j Vea I how many hours? 

jOno 





'! 


Di - ^ 






37 - 12 


SI- 




□13 - 15 






[J16 - 18 




.5 


IMare than 18 



We would appreciate any coments regarding how we could 
Improve the program you have completed and/or services 
we have provided. Use back of college letter If additional 
space is needed^ 



THAHK tOU FOR AiSISTIIiG US IN OUR iURVlYl ¥lMhB% mtUm 
IHIi FOMi IN THE PSE-FAID ENVELOPE AS BOm AS POiilSIiJ 
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TIX-SIS Subsystem V 
Activities Manual (M) 

SUBSYSTai V 

EMPLOYER FOLLOW-UP 



Populatloni May Include those employers of occupa- 
tlOTal/ technical program graduates who have responded 

to a graduate foliw^p survey. 

Sueges te^ Instrumentat Ion i 

(Bg) Employer (F05-1-E) Tan 



Subsystem V is concerned with the collection of information 
from employers of students who have graduated from an oocupationa 
technical program offered by the college. The list of employer 
addresses can be obtained from a graduate survey in which this 
information is solicited. For a detailed discussion of the oper* 
ation of this subsystem, SlS's "Procedures Manual" and the sub- 
contractor report titled Mplover Follow-up by Amarillo College 
should be consulted. 

Instrument Development Rationale 

The employer subsystem is the only SIS subsystem which is 
concerned with a population other than former college students. 
Realizing this and the potential impact of an employer follow- 
up on the operation of the college's programs, a questionnaire 
was designed which seemed lengthy enough to gather a significant 
amount of data aad short enough to yield meaningful response 
rates. Of course, because of the population, the questionnaire 
had to be designed for a mail-out type survey although seme suc- 
cess has been experienced with persOTal Interviews of employers. 
The SCOS-DEUllI study provided guidelines for the development 
of this subsystem as noted below: 

*Level of 

Statement ' Consensus 

"Occupational-technical advisory committees 
should be involved in the student follow-up 
process." 



*Notei Level of consensus is determined by a scale of 1 through 
7 with the lower nuio^er indicating complete agreement. 



"Both information received from the studant 
and from his employer should be analyzed in 
determining whether job skill requirements 
have been met." 1,2 

"A student follow-up system should provide 
for methods of recognizing the need for 
specific currlculiwn revisions*" 1*2 

"a follow-up system should emphas izm the 
collection of data which will reflect needed 
Institutional changes, 1.8 

The questionnaire on the following page represents an ef- 
fort to collect Information iram employers of program graduates. 
Of course, the employer survey can only be initiated after some 
type of survey is conducted to find out the names and addresses 
of the flTOS or businesses which are employing program graduates* 
After this Information is obtained ^ the appropriate docmnentation 
can be entered on the employer questionnaire for program Identi- 
fication purposes. As stated previous ly^ a detailed description 
of areas related to this subsystem is contained in Amarlllo 
College's Employer Follow-up and SIS-s "Procedures Manual/' 
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SIMt 




PROJICT FOLLOW-UP 



Fleast make corraetioni to cha infematlon above If necessary* 



:::: :::::::ii:::-Aii<^tttii;:Kiiii^ 



IBHdKiiiiii: 




aiADUATi'i NAM! , 



JQt TiTLi 



PROGRAM MAJOR „ 




IMPLOYIR (COMPANY NAME -INSTITUriON^ORMNIlATlON, IT€.) 



1 1 


li Che Job eicle and status of the above gradyate 
aeeurate? 




WhaC isyeur relationship with the above graduate? 
gs^lL "JBaployeg 

Superviior 

Personnel staff 
at^l^J Co -^worker 
St-lCD Other (desgrlbe) _ 


34 


raYts 

{ if"^ No \ IF NOp please describe ehang8(§) below* 






mmmmmmmmmmmm 
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=SLJiil the fQliowlni perional skill Sfeas, FltfiSe 
tmspand mly Co Choig Arass you fttl art appifo^ 

Very Very 
Qeod 6@0d Heucral Poor P&07 

a.Aceepelng responiibility 40- ^3 
Punctuality ^1' 

c. feriomal Inlclaelve 4' 

d. Wlllln^neii to leam 
€.€o^werker goopafatlon 
f^ftoagtment coepefatlon 
g.Wo^k atEani^nQe 
h^Work actltudg 
l^Ferspfial appearanee 
J .Compliance with ^ollolef 





Please race the training regelvtd by the graduate 
In the follQwing teehnlcal skill areae^ Please 
respond only to those artai you feel are appllca^ 
ble CO ehe ocQi^atlonal area# 

Very Very 
Good Good Neutral Poor Pc^r 

a.tiathesiaclcal skills 
h« Technical knowledge 

c. Organisational ahlllcy 

d. CoasQuniQatlon skills 

e. Prohlen solving skills 

f. Work quality 
giWork quantity 
h. Manual de^cerlty 
ItHeetlng the pi^lle 
JtFoilowlng Instruotlons 
k^jratlon of equipment 
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What Is your overall racing of the training 
received by Che graduace as Ic relates Co the 
requirements of his or her Job? 
""iL liVery good 
Good 
Heutral 
Poor 



poor 




iwiiBEp i.n your opj^nion, is cne jop suej^qsk 
jfor prograa graduatei of this partloular 

osei^atlonal field? 



At- 




Very good 
Good 
Neutral 
Poor 

Vory poor 



Future 

UP 



|Ag a result of the graduate s college train- 
Jing» how would you rate his or her prepara^ 

tlon in relation to other employees without 

such college training? 

^0 ba§li for opinion 
Graduate is better prepared 
Both are about the same 
Graduate Is less prepared 




S j college training added to his or her ability 
for Job placement and advancement? 

I^J^^^'y much 
3^jHuch 
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} Heutral 
)Very little 
3 Hone 




What was the primary source (s) for Cha 
initial hiring of the graduate named? 



^ployaent agency 

College faculty me^er 

college Job placement office 

Hutual acquaintance 

Applicant applied on own initiative 

Other (deacrlbe) _ _ 



vhat suggestions do you have for itoprovlng the technical and/or peraonal skills of future graduates? 



I 



B 



What, in your opinion, are additional areas of training (Job tltlei, skills^ etc,) in which our college ihould 
become involved? 



WAmC YOU FOR ASSISTING US IN OUR SURVEVl Pl^ASl RETURN THIS FOMI IN iHl Pra-PAID ENVELOPE AS SOON AS POSSIBLE! 



EKLC 
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Amm AND coiranrome ed« iou.ow-ot 
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TE3C-SIS Subsystem VI 
Activities Manual (M) 



SUBStSTai 

ADULT AND CONTINUING EDUCATION FOLLOW-UP 



' Popalati on> Hay Include students who complete pre- 
paratory, supplwnetital, and/or other adult and con- 
tlnulna educaeion courses . - — 



Sugfifes ted InseruBicntatlon^ 

(A/CE-PREP) A/CE Ihreparatory (F06-1-B) Natural 
(A/CE-SUPP) A/CE Supplementai (F06-2-B) Yellow 
(A/CE-OTH) A/CE Other (F06-3-C) Red . 



Subsystem VI Is concerned with the collection of tnf ormatlon 
from students who complete certain adult and continuing education 
courses. The need for this subsystem, which is perhaps the most 
controversial SIS subsystem, has been discussed at length several 
times. However, it was felt that SIS, should Include the A/CE 
documentation for those uidlvlduals who feel that the follow-up 
of adult and continuing education students is appropriate. ^For a 
detailed discussion of the operation of this subsystems SIS s 
"Procedures Manual" should be consulted. 

Instrument Development RatlQnaJ.e 

For reasons previously discussed, it was felt that the ques- 
tionnaires should be kept as short as possible, allowing the 
flexibility to follow-up different A/CE populations. This con- 
cept is demonstrated on the following pages with three short 
form questionnaires. As can be seen by the below SCOS-DEOTI 
statements, there was no definitive consensus developed regard- 
ing the follow-up of adult and continuing education students. 



Statement 



*Level of 
Consensus 



"A comprehensive adult and continuing educa- 
tion follow-up subsystem would not be a 
practical component in a total college fol- 
low-up system." 



4.4 



*Notei Level of consensus is determined by a scale of 1 through 
7 with the lower number indicating completa agreement. 

VI-1 



"it ia not practical to follow-up adult and 
continuing education studanti In cultural/ 
recraational and paraonal typa classes 



3,6 



ft 



'Adult and continuing education follow-up 
should ba given a low^r priority than regu* 
lar credit atudenta in a follow *up ays tern," 



3.6 



If 



'Studanti enrolled in claaaes with a Contln* 
ulng Education Unit (CEU) deaignatlon ahould 
be the only adult and continuing education 
students to be £ollowed*up J' 



5,0 



The three queatlonnalrea on the followljng pagea represent 
an effort to collect inforaatton from atudenta who complete cer- 
tain adult and continuing education courats. The first quaatlon- 
naire (natural color) ia deal^ed for the follow^up of A/CE 
preparatory course completers and is almllar to the question* 
nalre deal^ed for State follow-up reporting* The sacond ques- 
tionnaire (yellow) Is designed for auppl^ental course completara 
while the third queatlonnalre (red) is designed for completers 
of other A/CE couraes* The queatlomiairaa facilitate a mail-out 
type survey although mmy collages choose to Implement thia type 
of survey on the laat claas day of the course. Of cwrae. If an 
Institution destfes to conduct an adult preparatory student 
follow-up aurvay for State reporting purposes^ a mail-out survey 
must be conducted* As stated pravloualyi more details regard* 
ing the operation of thia subsystem can be found in SIS* a "Pro* 
cedurea Manual**' 
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Vl-2 



In our efforts to provide y©u liith worthi^ile GoufS€!S and servieas, we 
perlodieally Qonducc surveys to find out if you ars s«€iifled with the 
ceurses eempleted at our college. Our rieordi Indicate i:hat you com- 
pleted mm or moTWt of our oonatmicy atrvles gouraes this past year* 
B#eause of thla^ we are requtitlng your response to the quastlons en the 
back of this card* it li only throuih your response chat we can live up 
to your expectatiORi. 




Please make corrections to the information aboire if neciisary. 



OfH 







mmiimiwi 


It 




mmmn 

mm 







In our efforca to provide you with woreh^ile courses and services p we 
periodically conduct surveys to find out if you ar^ satisfied with the 
coursti completed at our college^ Our 'Records indicate that you 
plated one or aore of our coommlty service courses this past year^ 
Because of thlst we are requesting your response to the questions mi the 
back of this card^ It is only throu^ your response that we cvi live up 
to your expectations > 



Please make corrections to the Infoi^iatlon above if necessary « 
























mm 





la oiar •ffsrts t& pt&^tdm ysu via vtf tfaMhlU g^usiat «Bd aarvlsvii 
1M ^mHwdimmlly sontoc iUfV^i to fiad w SI mm mem up Co 

2^ •spttetatioD*, taf iMQ^m isdimmtm Wm% you ooi^UM coi^iat 
At edlltf* this pttit fmmw* Mmmumm of tkiMt v« t«qu«ie^ 
jm^ Mpooia t0 tbm qmmttmsm m fihe hmmk e£ tihH £4l£4. It ia 
only tlofGUih sssaS, wm$pmmmm tihac m cn livm vsp %q jmm m^tmttmm, 
AsmmmwB eo iiidiifid»Al fma mwm aoaflteeiai 4q wt mMmt your 
sCatui vlA Mm ^el%m%m im my way. PUaaa call urn l£ m caa 
•ttppiy additioiial imtmmttm or imnm any qyaacisna about thla 
fo£B« TbMsk you. 




Please sake correctioas to the infornatlcm above if necessary. 
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TiSt-SIS Subsystem VII 
Activities Manual (AM) 

SUBSYSTBM VII 
STATE FOLLOW-UP REPORTING 



Population: May include students who can be identic 
fied as occupational/ technical program "completers" 
as defined by the Department of Health, Education 
and Welfare's follow --up report form, 

Suggested Instrumentationi 

(SFR) State Follow-up Reporting (F07-1-C) Green 
or 

(GRADED 1st Year Graduate (F04-1-G) 

(OCC/TECH) Occupational/Teehnical Nonre turning Student 
(F03-2-C) or (NRS) Nonretuming Student (F03-1-E) 
_(A/CE-PREP) A/CE Pre paratory (F06-1-B) 



Subsystem VII la concerned with the follow-up of students 
who can be identified as occupational/technical program "com* 
pletera" as defined below by the Department of Healthy Education^ 
and Welfare, Follow-^up data Is specifically requested on stu- 
dents who: 

(1) "Successfully cOTplatad the required sequence 

of vocational instruction in their progrfuns of 
study and graduated*" 

(2) "Completed the vocational program requirements 

and left school at the end of the year^ with- 
out graduating J' 

(3) "Terminated their training in a program prior 

to nonnal canpletion time but i&^o have gained 
marketable skills and have been employed full 
time in the field for which they have been 
trained*" 

The concept displayed in thl^ subsyatem is one based on 
the fact that an institution may desire to collect information 
for local use beyond what is required for State reporting pur ^ 
poses. For this reason^ colleges hava the option of selecting 
a single "State" questionnaire or various other SIS question- 
naires for securing follow-up data. For a detailed discussion 
of this subsystem J SIS's "Procedures Manual" should be con- 
sulted* 

VII-1 



Ins trum ent Dev g Igppent Rationale 



Wvm a detailed ravlei&^ of the folLow-up information re- 
quested at the State and Federal leveLj several data elecients 
can be delineated. The ©Kact wording of the questions found 
on the questionnaire on the follomng page represents an ef- 
fort to respond to State and Federal follow -up information 
needs in a valid and forthright manner. The mechanism for the 
operation of this subsystem has been derived from the below 
SCOS-DELPHI statements I 



^Level of 

Statement Consansas 

"Each individual institution should develop 
its oOTi methods for local collection ^ analy- 
sis and reportitig of follw-up Inforoatioii 
based on unifoMa (statewide) procedural 
guidelines." 2*4 

"The State should develop a plan to prcmul- 
gate significant follow--up studies to inter- 
ested institutions," 2^Z 

"A student follow-up system should emphasise 
the collection of data which will be bene- 
ficial for statewide planning and coordina- 
tion," 2*6 

"Standardized, statewide foHOT7^up question- 
naires should he designed for local iasti-- 
tutional use*" 2*9 



The questions on the folloi7lng pages collect only that in- 
formation for State follow-up reporting purposes* Of course, 
as previously atatedj a college may choose to collect both 
State and local data at the same tlBie the State data is col- 
lected. By a review of the questionnaires pre^rlously mentioned^ 
one can see that the ''State" questions are consistent from one 
questiotmaire to the next* Specif Icallyj the questionnaire re- 
sponse items which, when answered, facilitate the completion of 
State and Federal follow-up report fonms are shown on the fol- 
lowing pages , 



^Note* Level of consensus is determined by a scale of 1 through 
7 with the lower number indicating complete agreement* 
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Which OTie of the below best descrtbes 

y our present status? 
L_J Employed J full tircie 
Employed, part tlnae 
L_J Unemp loy ed ^ seeking Qmplojnment 
r^jMillCa^j full time active duty 
l^J CoTitlTiulTig education at higher level 
(^ZD Unavailable for employment (describe) 



A> IF YOU ARE CURRENTLY EiygLOYED . is your 
preseiit occupation reiated to the courses 
you have completed at our college? 
( ] Yes , directly related 
\ lYes^ closely related 

B, IF NO 3 have you been employed In an 
occupation related to the courses you 
completed at onr college slace you left 
ouic College I 
[ ^) Yes 3 direct 1^ related 
1 YeSs elosaly related 



^ Please respond to the b@lo^ as appropriate, 
rhls Information Is needed for equal oppor^ 
tunlty education and employaietit reporting * 

Maior/couraa 

J ETmilC GROUP f 
L_J American Indian or [ , jMa le 

Alaskan Native I ^Feaale 

CIZJ Blacks not of Hispanic Origin 
L_J Asian or Pacific Islander 
(__J Hispanic 

L J White ^ not of Hispanic Orlgiii 
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fCaop:: :::::::::: 


:::::::dl3R^Ujk3;:: ;::::::: 
:::::: Pls afi^awitagsti 
:::::: ManiilicapipBd: 




^ode::::::::::::::;::::::::::::::: 
B^ciaeinda^ ::::::::: :::: 





As stated previous Ly, more details regarding the operation 
of this subsysteni can be found In SiS's "Procedures Manual." 
Also, additional que stlotma Ires which have been used for State 
follow-up reporting can be found in the Del Mar College and 
San Antonio College subcontractor reports . 
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1 



EACH OF TO BEI^ MTEQOElEll. 



Wich one of the helm* brngt deiCfi-bei 
your pipesent status? 
%^1^]BDBployed, full Clroi 
SHCZlKsipleyed, part tisie 

aH^pHllltary, lull ttoe acttve duty 
31-1^3 GonCinultig educdtion at litgher level 
3^[^3Unavflilabi# lor eoployBiaiic (diserlbe) 



. IF YOU" ARE CimREH^V M LOYEP. IS yow 
preient dccupaeion related to the cow see 
you have COTpleted at ©ur eollegi? 
]Y€B, directly rilated 
40^aC^YeSi closily telated 



, IF hi^ve yeu been enployid Iti an 
ecqupaCion f elated Co the couisei yo« 
ccspleted at our colleie fllnce you l^^ 
our college 7 

dlgeetly related 
eloiiiy feiated 



gYes, 
Yes, 



Pltase reepond CO the belo^^ mn appropriate 
^ig information la needed for eqtial oppet- 
^ tunity education md empioymsnt raporclng 

Majer/couroe^ 
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(At out college) 



Ameriean Indian or i^-r^ 



Alaskan Native 




i^jBlacki not of Hispanic Ortgin 
^4^3 Asian or Pacific Islandef 
a ^j Hiap^ic 

i rplfelt e, noc of Hispanic Grj^gin 



"^gnTYOU FOR ASSlStlHG Ui IK OUR smvEV* 
Pitasa retufn this card In the enclesed pre- 




iT^oi^Tf art* to pro^ld® yeu ^erttnmila coitfiiS pd iSTVlaes, 

^r*wi^l-tiofia. Our worda l^le«t« that you cmplmtmd €Our.aa 
S^^lalug. thli pa.E yair. a#w«t of thl., « t^i^ 
wm^ tmmpmm^ to th* qiiaatiw b«k of €hli card. It i« 

oaly £h*^ im. tmn^mB fliat lii Q«m Itva uf to your ajp^tattoai, 
SSi^i tc^^dual f ow ^^fltotlal atid do not affect your 
.t«tui> «l€h thli colUiga Is way* Pliaia €*U If we 
•u^ly addltloBal tofoESBatiwi ©jr jiw»f any qutici^ about thlt 
Caen. joy* 




m — 



Please make sorrectioni Co the Inforadtlon above if niceisary. 



















jMat 
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GLOSSARY OF TERMS 



cpdlxifi: The specif icatton of the different types of student 
populations 5 courses, programs , and other oategoriee for 
use ill processing data, 

c omp let ion c ode : Follow-up code designation used to desig- 
nate a college degree program by alphabetical cliaracter 
according to the belw table: 



A 




Associate 


In 


Arts 


B 




Associate 


In 


Applied Arts 


C 




Associate 


in 


Arts and Sciences 


D 




Associate 


In 


Applied Arts and Sciences 


E 




Associate 


In 


Business 


F 




Associate 


In 


Applied Engineering 


G 




Associate 


in 


Engineering Science 


H 




Associate 


In 


General Education 


I 




Associate 


in 


Science 


J 




Associate 


of 


Science in Technology 


K 




Associate 


in 


Applied Science 


L 




Diploma 






M 




Certificate 




N 




Associate 


in 


Pine Area 



completer: A student whose educational objective Is com- 
pleted cutainating In a degree, certificate ^ selected 
courses 5 or portions of selected courses. 

course type code: TEA occupational/ technical follDW^up code 
used to specify (1) Coop type instructional programs (in 
which college credit is given for on-the*job trgitning) ^ 
(2) Non-Coop type Instructional programa, and (3) frepara- 
tory instruction (used to designate adult preparatory 
courses) . 

drop -out: Any student who leaves college prior to achieving 
his or her stated objectives with no Intentions of return- 



educational intent: That objective which a student expects 
to attain during the course of his or her time spent at 
the respective educational institution* 



ing. 
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gglt _mteyv tew: The procedar# wheteby Institutional contact 
Is made with a student laaving the college (graduate or 
withdrawal) for the purpose of collecting follow-up tnfor- 
matioti, 

loi low-up, cycling: That procedure concerning the periodic 
recurrence and/or alternating o£ specific types of follow- 
up activity, 

follow-up ingtriment: A data Input device whose function 
is to record student follow-up Information, 

follgw-up^ orientation: That procedure which makes the stu- 
dent aware of follow'-up activity which may be occurring at 
a later date, 

gra^uate^ A student who cotnpletes a forttial program docu- 
mented In the college catalog, 

group coda : Pollow--up code designation used to specify dif- 
ferent categories of majors or instructional offerings 
such as occupatlonal/technlQal (0/T) , university transfer/ 
academic (UT) ^ other majors such aa undecldeds (OTH) ^ and 
adult and conttnuing education (A/CE), 

level coda: TEA occupatlonal/techtiical code used to specify 
regular postsecondary college credit programs or adult 
programg , 

maior f laid, code- Follow-up code designation used to specify 
the student^s major field of study or area of concentration, 

no-showj A student who completes the registration process 
but never '-shows up" for elaSaCes), 

nonra turning students A nongraduate who, having completed 
an enrollment period ^ does not return for a subsequent 
enrollment period of the typa previously completed, 

occupational- technic a 1 program .enrollee : A student with an 
occupational/technical major whose stated educational In- 
tent is ''Improvenient of eKiatlng job skills or ''prepar- 
ation for Job to b%. obtained,*^ 

partial cottiplet en A student who has partially completed 
his or her educational objective^ 
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special code: FoUow-up coda designation which can be used 
to distinguish between different campuses, extension cen- 
ters, special student groupings, etc. Code used can be 
letters (A, B,C, etc.) or numbers (1,2,3, etc.). This code 
designation cannot exceed one digit. 

stoD-out: A student who temporarily terminates his formal 
educational pursuits with full Indications of continuing 
at a later date. 

^t-ndi^nfc follow-^up: That procedure which collects and docu= 
"-^m^ntTstatus and/or opinion information from fo^^r stu- 
dents as well as studetits who do not complete the course^; 
for which they enroll. 

t-arPfit pop ulation coder TEA occupational/technical follow- 
-llp^ode used to spiSIfy (1) regular (REG) college credit 
postsecondary programs, (2) programs specifically sup- 
ported by vncstional funds for educationally disadvantaged 
(DAVT) students, and (3) programs specifically supported 
by vocational funds for handicapped (HNCP) students. 

term date: The specification of the last month and year of 
" & student's enrollment for data analysis. The Mo (month) 
designation should be entered as appropriate COl, u^,----- 
12) with the Yr (year) designation entered as 76, //, etc. 

walk-off: Ihe student who stops attending class (es) or 
colleg^ and does not follow Che college's standard with- 
drawal procedure. 



VHI-3 
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PRINTING S IS OUES riONNAI^S 



As can be seen In the back pocket of this Manual i question- 
naire "printing masters" are provided for a college to print its 
own questlonnatres , The name of the college should be added in 
the space provided (see questionnaires Included in this ilanual 
for space with the "TEX-SIS Follow-up" designation). The ap- 
propriate semester In which the study is concentrated should 
also be added after the (semester) desigaatlon* In addition 

to the above 3 the course withdrawal card requires the completion 
of "Example A'' according to how the college specifies its de^ 
partinent, course^ and section numbers. For aesthetic purposes^ 
It Is advisable to use "rub-on" letters or varltype to add the 
name of the oollege and setQester designation to the question^ 
naires, SIS also recoiroends that the college continue the con- 
cept of color-^coding the que stioiina ires by printing on paper 
stock which matches the colors of the questionnaires in this 
Manual. The paper stock should be heavy enough to prevent both 
printed sides from "showing through" to the other side. 



IX- 1 



m^-j (SKI) 



34. 



Are yau ettr^eiaElj woEklog Qfl * job fer 




Las0 Chan 31 
31 £6 40 
Dveg 40 . _ _ 



AJmimt field ot i^d^? (UfideeUred/ 



^ toe is yeur Fg^^g idttcatienal i©41 in 

""^I^^owE^fe of e^isfcitig ''job gkllli" 
IfrepataclcQ for *'job to be obtaiQcd" 
llA&ivs^ilty crsisifar o^gdit 
iFeirasmaL Incereit 




4'^^Tb5^ do ^sp#^ t to liih the sbsvi 

'*W^3ialeeted e^urfleCi) 
43-1^3 Ca^tifieata Pi^og^Mi 

w^loaagr Cdaggribe) 
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A. Po aspeet to ga^late jauf g@al 
^ ffllt CaiM^ b^ and ©f this 
ii^iter? 

{as- 

B, Po ^ou plan to 
in the futuro? 



g&^Dli ae cbia €oIlegd 



4f 



FMdai 



Ided 




55! 



Hoif daflnita «re Q^ticernliig ^otf 
abova iiaead aduciti^ional g^l? 
iCSSafittita 

W&iTlf dafinita^ piAjasft to mYumgrn 
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smt 




Wm^m WSl f5 YDUI 'MOf Bhlf* 

FOE ^ K'ESiAB? ZNK)^11^ <CSFT«^ 
COURSE »D,, ilGTl^ NO,), 



cotras 



COUliE £10. ifi9*74} 



31^1^2 Grade ptohlms 

.4 Job in agat^s^i^on ifalacad to 

Sisiaciiflid irlch course gonetnt: 
Too heAV^ eou^te load 
firtmul/fiMl^ llinesf er iuji^f 
_©&er psrscmal/fi^ly tstsens 





ac ehls card for ^nj 
JcoaM^Ci mkd/QT stiggaetloQi &bou€ how 
could bfetfeejE _ggryg JOur edueatle^l jifeidg 
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f"Q2^2^E (CUL/W) 



(LastJ 



(First) 



(Ml) 



Nam e _ 



Today's DaC€ 

HaJ oy 




^ jPleaie check the reaaon(a) for your 

- J^^lege wtthdrau^ai* 
^^"^L^jActendaace probleiaa 
iSH ^j Grade problemg 
36-li^jDi§satlsfled wieh Inscructlon 
SML-^P'Sisnd Job in oceupacion related to 

course(i) complatad at thii college 
3i-l ^j TrangpogcatlQn problCTi 
39-1^3 Conflietlng Job hours 
^O^t U_^ Disiiatiif led with contgnc of eoursg(s) 
^l-l^^Diisatisf led with college In general 
42-iL_JChanga of residence 
43H F inane lal rgaaona 
44-l^^Pgr8snal/faailv lllnesg or Injury 
^^"^ L-J Other personal/ family reasons 
^l^SOthar (dgicribe) 



Dp yaw plan to enroll et this college 
_ in the future?^ 



jCU Undecided 




Mmnt Fall 
Nexc iprlng 
HtHt Sisimer 
Later date. 



3 



Are you current ly gBgleyad? 

'""L_^Yea^-0Trow^^^^ liQurs per week? 



St 



53- 



JLeSi than 31 
]31 to 40 



M Please check the appropriate bosfes) 
S Jioy have used ^y of the below. 
_3rtnancial Aldi 



if 



§4- 



Counseling 

Job placement asstitance 
^^Heslth clinic/servlceB 
Tutoring services 
V aterans serv ices 



Which staC^ent best deacribes your fsel^ 
Ing about your edycafelonal experience at 
thi s college? 
n ^J Very iatiafiad 
sOiatiafied 
s^^Kgucral 
^ L^ Disappftinted 



3PQint_i 



[TO 
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jLlflCtd on t^h@ revt^Fia aid% of ^hii eard? 
.sQVesj I plan to- 



fe.S^ c^gp CO this eaufst this jigmitejy 
B^inrell for this course next ag roaatfeg 



Why hiiVe you stepped actendlnii cliiiit 



H-l^^Cw^e preblfss 

^UCh initructlon 
4©-lLl^FQimd job In oocupstiofi ralsttd to 

^t^i ^j TyaaipogtfltiCT pfoblaois 
W^^eoofllettng Job hours 

43- l^2Dissatlsfied wlch ccutoe cDntent 

44- 1^^ Too heavy ceurie load 

Fer sonal/ family illnses ©f Injury 
4^l ^J Otb^y peticmfil/ftmlly reasoni 
47-i^30th*%r (de»eribe)^ 



Hav@ you itoppgd attanding all gDursta in 
whieh ^ou arg ^roll^d? 
iCriYaf 
No 



flmuB check the ffippreprlmt^ boMCco) li 
you h avit oa^d any q£ f h# ba loi# col Itga 
gefvlcefl^ 
4MC^Fiiiafielal Aids 
SOML^Qotmitllng 
Si^i^^Jeb plAgsmeat gselst&Ada 
5a-lQHaalth gllale/ian^lQai 
53-1^3 Tutor tug servieas 

i4^tC3ya tagjins, eetyiQgi 



Do you plan to ifiroll a£ €hig ooiiage in 
tha futura? 



if- 



JHftiit Fall 
jHait iprlag 

Itatag data. 



6 



Ara you eurrentl 




WeusT par ireaKf 
Uii than 31 
31 to 40 

g 40 ^ 



^ Which atati^nt beat deasf ibas your £@al-i 
^ ling about ydur aduoatiofial asrparianei at 
thi a coilaga? 
Vary Satisfiad 
Satigf iad 
3^3!fautr&l 
4^JDiiapp©tiitad 

^^JVary piiappolnted _ _ 



68 



m 



i«||ilB,"l 

■ 1 SI • 



M 

^1 1* 



« ill I 



ft 

a 

I 

IS 




/ 



/ 



/ 



Sir... 



ERIC 
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J 




i^ROJiCT FOLLOW-UP 



Flta^a mak# carrectlQni Co the Lnforaation above if Tiice^isry, 



FItaae jresponA the belmf «• «pp; 
this InfoinMtLcni is n«6d«d for cqui 
tmlty adulation And ^ipldymetit Tm] 



ill 



Alai km Native 

kmim €r Pa€ifi€ Ifli^d^r 
Hii^mle 






mmm\\\\\\\ 




PLiASE CHICK AmOPRIATI 



m rmi&t was yaur PKiH^ig obj eetlvt In mttmdttig 
1 Jour two-year oollege? 

34-i r^ Impgov@aJnt of listing "jab ikills" 
ai-l P J pgaparatton for "job to fei obtsiaed" 
34-1 1 J tltilvBraltv transfer credit 
ay-i j^^ Pe rfloiial intirtst 
3t^l l J O£her (dtsaribt) 



2|7d vhst £?rc@nt has this obj#QElvi hmm oom- 

iFully conpletad 

--^ Partial ly compltttd 



^ I So you plin to puray# this obJieCiv# further? 
~ leaves I i^ere? 



4€« 



M F^ At our cpliig© 
2-1 Di 



41 

*2-l^^iit tocher soilage 



How miictreduoa^on i& riquir¥d^o 
aoeospilah your eduoaClonal obj@c£l\fi mt ot^ 
collaga? 

44-i^^Selacted couraa(i) 
4SH CZJ G#rEi£iofltt progs^ 
H L^^ Tsfo^yaar assooiatt degrie progr^ 



47' 



jO^«iev (daaorlba)^ 



What wai ymir pfinolpal reism tor ggT re- 
anroiling aC college £his stsaater? 

4iH l_J €oBplfltad natded Qouriei 
4g-i r^ TraBapoifta6ion probl^s 
iO^I L«J trane ferf ad to jmocher coliiga 
SIH L__J found job in oocispati^ ritafcsd to 

aouraaCf) ooapI@ted at thia eollaga 
S2H LJ Con£lioting job feoyrs 
finaiioial reasona 
^mga of raiid^e^ 
Grade problmi 

Diaaaeialiad with inatrvatLon 
fiiiaa^lifiid iflch ooncant of ODurata 
frnvrnm^l/ imily illnaaa &t Injury P^A 

Oehat Cdaaegibe) 



■I.Q€IC(S) WITH IN 1A€H CATiOORY ii SO 

MiaK icatraiot bait diserlbis yowt f^^liiif, sfy^G 
your iduoacloiiil mp^ti^iiC^ in our coiIt||,s? 




11 Jtf«^ iatisfiad 

ansatisfiid 

4H3^^S#ueral 
^^jPlssppoioted 



li ^^tt hftv^ cpflpletad cougigs jft your jttJffjt^^ 'j^' 
jOF^ i^TO pl#ia§ rata £h@Q ascofdlng i:o hon w^ll^ 
thay fulfillid your Individuai naadg^ Itsdi^l 
lj?lth_ ^'undecjd jid/mdee lar id" mal o^s ah^ ^ j J^^ip 



a. Qi^lity of Inatructios 

b. Qradlng/Tiatlog 
e.lnatruccor Incireat 
d«€ofit£nt of oou^iCi) 
€,Inf tiruoci^ai s#dia 
fiCUsa aUi 




8 



1£ you hai^i ugM of bal^ oollage aaivici 
rati thtBi aeoordiftg to hmi nail they fcl* 
filled your Isdividt^l Bi^ds , 



dood Good Hautral Poor Pc 
1 



a«lliiin€isl aids 
b.Coimtfeilng 
OiJob plae^ent aarvlsts 
d.Coyrsa advisemint 
a, Tutoring garvlces 
f«Vitin@s 8#r\rlaea 
g, Learning lab/paekegaa 
liiStydant Acclvitias 
i. Library atifyloga 



3 




B 


C3 

3 


3 
3 


= 


H 




3 




B 
B 





E 



ich one of the biloif fagf t diflerlbaa your pf eitf 
tftatuif 

34»i^DEfflpioyed, full tlae 

35-1^^I®pLoyed^ part timm 

34-1^2 Untsf loyed , aiekl^g M^pioymane 

aM^DMilita^, full ttoa wfcive duty 

3M^gJ Continuing aduoaclon at hi^gr level 

39-1^3 Ufttval Lab ie for ^ployment Cdaggribe) ^^, 



If Xm HAVI BE^ 
SINCE YOU LEFT OVR GQL 

Btqnm 



mmm 



- Ig von AIE C IMEBiTLY P gLOYBD , is your 
ysu have COTplsced mt Qur college? 



tioa riLafegd t@ che cmiTsm§ you gospXtCgd 
•t our eoLligt ij^ngg you laf t ouac gsllgg^ ? 




^ ^j YeSi ditectlv related 
41* a tZ^J ifis , closely ralattd 

jCJ^'P KQ, Go tQ Section C) 



Plisse sheck below If Che €Q>u3riT(0 fcooK 
a& pu^ eollege helptd ^ou In youf oQeupaci^^ 
aL sf#a in of thm following wy%^ 



^t-i^^Hilped obtain job 
4iH ^J geIped pefforaanea on pfesene Job 
44H[^3ttilped advanee on presettt Job 
4S"l ^J itoae of the above 



How ^DuLd yoy faCe tht crminini you ricelvad 
at^ e^ur (^ollega In rilaClon to its uspfulneis 
to yW In perfoifming your Job? 

fl^^Viry good 
iCDecf^d 
^H/P^^^^tral 



I ¥(?u!ui yon f@coiQm#nd the QOurga(i} ctki?i at 
oi£i £3ollege CO others ezaployed in '|joslt:iDii§ 
fitfjtlar to yeurs? 



□Ho 
aCZ^lTndecided 



Wete you employed In your ooQupacianal area 
f^OR to enrolling in the oourse(s> ec^npleted 
at siif eel lege f 



In your QpLnimi how veil did mw €olUg# prepAre 
you for sofitinuihg your idu^Atlon? 

Very good 

Keutral 
Poor 

^^^^^^ Vegy j>oqy 

11 igM are cuggieiitly engollad in cgllt^e , please 
indioati your ourfgnt itatus §md cligilflostlon 
4t the OQlltge Indicated above* 



m 



^ ^ ^ ^ ^ -Sjaitus « ^ 

^tloie student 
^ (Les§ than 12 heurs) 
jCjFull-titte atudent 
(12 or nore hours} 



gigjgigioat ioa ^ 

FfeiHun 
iophtfm^re 

5(_ lOrsdiMttj student 



Ah1iM£R THIS ilCTXOH. 



1 



ApprnKiMtely how eradit houra Htvt you 

coQ^lated at ouf aoll^gaf 



1 




None 


2 




1-10 


3 




11 - 20 


4 




21 - 30 


S 




31 - 40 






41 - SO 






51 - 60 


I 




More thsxi 60 



How do yon aeo the coufrsaCi} ccmplatgd at our 
ooLlege in Cena of your earaar plsiig! 



^Q^lL^of igrBi^HtagBj diract banifit 
i^^^S titttj diraet bane fit 
^-i^Def IndlracC bintflt 
?3^^^ef no biiii£it 



ililiiiiiilili 



1 



IP YOU HAVE ENROLLED IN ^QfWSR 
CDUJiiE SINCE YOtJK INEDU^t AT 
OUR COU^GE, FUASr. ^ByER miB 

SECtl^. 

Vhat la the niDt of your ourrant (or 00 it 
fictntly attandid) collaga? 



flaisi 



City and State 



pld you hive probing t rani far ring to the 
^olleg# Indieattd above? 




ITr^sfarting Qfedit 

hours 

^"iCnTraniorlPt p*obl©na 
^'C«JAtotialen probltini 
64-lCD0thef (desocibe) ^ 



Hotir satiy iridit hours eavn^aJ at our ecrllige 
J^ai^i not ipcapted at tha coli^a^e lndica£§d 



'SB 



Ail cridig hourt aoeepted 
^ JLoit 1-3 oradlt hmirs 
3Loae 4 - S eradit hours 
4^Vj|Lost 7-12 credit houra 
' Jtoie 13 - 21 cridic houtfl 
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liOSt pora clian 21 i^^edit hours 



Ara ydu interestid in caking other courses at 
our €Olligif You may include oourass not pra^ 
stncly offerid by our oollega. 



nc3No 



\Aiat couraa(i)^ 



would appreciate any connencs regarding how wa 
could improvi the course (s) you have cotDplatad and/ 
or Sirvioei wa have provided « Use haok of college 
latcer for additional ipaee. 



Nit 



Yao-FOE ASSISTXHO US IN OtH §im\^Y: FMASE SEfUSH 
miB Wm IN ME FgE'FAXD IHVELOFE AS BOm AS FOiiZBUl 




PROJicT Fouew-yp 



flaast Qake gerra^Cions to the Infofm^cion above If necessary « 



■IP' 



Thii isf@m«eioKi is needed fd)r egual appov- 




_ [ElHNtC GROUP I 
SL^i^eticafi Indian o^ 

Alaikan Haeivt ^ 

iL^Blaete. noc of HlspaniQ Oifigiii 
Allan of faeif is Islandir 




pmWI CHICK APPRO HIiATg Upom WITHIK 



U ' iM 1 f_l 1 T_T • lit ' > 




H 



EVEEYOIil SHOULD AHMR 



What was ^our P&IMA13C objaetive In mt%%&^Um 
Jour two^yaa^ £9 liege? 

3^-1(^3 lBa[p^ovaa#nE of axiitliig ikllltf'* 
s^l^JPrapatdC ion €or "Job ba obcaleod" 

w^Jyaysgaai immtent 



TO nHat; a5^en€ haa this objeQCl^^a bees aoifi^ 
plafci^? 



^JFatftally eCTiplatad 
£3 Not €0&pl@e@d 



^^|5q you pliii^^e^pugsiia" ttfls~i^ ftytteagf 
nCDlf#iS whefB? «1-'C3At out oallaia 




3Ac out co].lsga 

another oOllsga 
JOthar fdaaeeiba) 



4 



at oatf anii Agi 



Um CATiSQgY 

pfltieipal gaaaoB fog ^ 



this leaaatifl 



4M^^ iXie^^A pi^^tfitLmL p£obI^a 
4^ ^ ^, ' 7 ^^iM leered to acio £h#f ^ o 1 laga 
^^^Ljfc- Jeb in wupatiss galaCad to eouf§a(s) 
iiC^lsCed it this doll#ga 

Chaaga oi fmMid%mm 

Disiatiyfled vitli ims%2iicttm 
Diasatisflid witli i'&ui^.^^g of oonrsas 

Ofchar pwi^^l/,^=rn»f M t^i^.vcif 
Ottiar ('^iiagrib<gi _ _ _ _^ 





^l^h sna of tbi "btlotf b^at dasgf Ibes four 
_ ptMfBt lEatui? 
i^^'lC^S^lojedi lull time 
lEipls^edj pa^t timg' 

{Hilitaf^j full £imd active duty 
lCott£imijU|^ adu^aeimi at hlghir laval 
It^vallsbia Jor ^pls^mant (daioglba). 




ERLC 
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liiiiiHiiiiiill^ 



S3£^Ca£ YQU LEFT <Wt COL- 




pirtf^f ^e«ypi4Cl8n tclacid £o the ceurit « 
5U hivft completed Qur liege? 
'^3^^*» digBetly 



HE KO ^ have yeu bi#n tmployed in an oe^up^^ 
CLen related to thm €OUfS@s you eonplai-a^ 
our Qoljktge tiagi squ Igft oug egllt£g. ? 

waCSlfeii closely reUtad 

^^jHo U? HOp Go to ieetion C) 



PI#a8# cheek belofw if the courstls) y©u touH 
at our collegt htlpad you in your oaeupation'^ 
al area In any of the follswiiig wayi* 



^1 



B Helped to obCaiEi job 
He 




Iptd performance on pre i exit Job 
Helped advance on preient Job 
None of the abov^ 
Other (describe), _ 



Hof? would you rate the training you rec#ive4 
at our colleie in relation to its u§e£ulne§i 
to you in performing your Job? 

a Very good 
good 
Heutral 
4(ZZDfoor 

Ver y poor 



Would you recmnend cht course (i) taken at 
our eollege to others employ td in positions 
slisilar to yours? 



fiaHo 
H?CD Undecided 
yCDYes 



to gnroilin^ in the €(HifSi(i} £0^1«t«^t 



«t our college? 



]Mo 
JYes 



1 



f3- 



Appro5fl»aCely how aany cjedtC hours have ym 
ccopleted at our college? 

]Kone 

II « 10 

III - 20 
)ai - 30 
I3l - 40 
Ul - SO 
)Sl - 60 
iHore than §0 



How do you seethe cQurse(s)^conplet€d at our 
college In cerma of your csreir plans: 



^4M^3of immediat€» direet btnefit 
7l-1^Jof long terDij direct btnefit 
^i'-i^Jpg indirect benefit 
Tf^l^Jof no benefit 



lArg you intereited in taklnt other courses St our 
Jeollege? tou may inolude ocurseg not presently 
offered by our college^ 



No 

Yes I what cQurseCa). 



Vniich st^a cement best deecribes your feellfig about 
y@ur educational eKperiincg at our college? 

idVery satisfied 
^3 Satisfied 
^H^^^Neutral 



4^2very disappointed 
S^^DlsappDiftted 



We would appreciate receiving any cosraenti reistdlni hot? *JsTS3nT5pfovaThS"caur^ 
services we have provided^ Use back of college letti^r for additional gpaca. 



mm YOU FOR ASSISTING us IK Dim iimvEYi fmhst mtw wis fom in toe ra-FAiD ehveiof ' as Bom as poSiiiLi! 
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PROJiCT FOLLOW-UP 




^iBQIM Hiig 



Please rcspi^nd to ch& belew as appropriate. -: 
This Information is ti^eded for «quAl oppor* 
tunity ^duc^itlon snd i^Ieyaenc reporting* 



Slac^k, not off Hiep»nl€ Origin 
\^^mim Pacific Isl^dsr 
Hiiptnte 




PLIASI CHiCiC 




%mmm 



E^RYOHE SHOULD AHSt^R 
mS SECTION, 



iii::ttil^ 



WITHIN lACII €ATl®QRy iitOW. 



Li^^U Y ^ J" 



iOIQfflEM C€LIE€I SiNCl YOUR 
SHKOWtf NT AT OtJR COLLEGE, 
Fmse AHStflR THIS SECTl^, 



1 



What was your PRIMARY objaotiva in attending 
Qur two-year collagtt 



lapr Qvemtnt of axis ting "Job ski I Is" 
3S-l^3Frgparatlon for "job to bt obtalnad" 
l^H^JUnlvarilty transf^i^^ eiriiriit 
37-i f J Fersonal Intarait 

^-iCZD^tbstf (deagrlba) _ _ _ _ ___ _ _ _- 



iMhlch one of the below beit deiorlbti your 
Jpresirit scatiis? 

a?-i r ] SnplQyed> full time 
40-1 [II^ Effip love d> part tliaa 

4 1 "1 L 1 Unemp 1 oy e d ^ seeking esployflient 

W^^Hliltary, full time aetive duty 

43-1 riZI Con t Inuing eduQatlon at hlghar livel 

44=l Q J Unavallabla for tmployaiant (deiertbe)^ 



Pltase race those oouraei in yoitf gMjor field of 
study agQording to bow well chey fulfilled your 
QHk^ iadividujLl needs « 

Very 



Very 

dood Goad Neutral Poor Poor 



Quality of inatructlon 
Orading/rea t ing 
Znstruotor Interest 
Content of course (s) 
Ins true clonal Media 
f, Class alze 




Please rate only those oollegg servlots below 
that you have ut 11 lied sssording to how well 
^hay fulfilled your am. individual needs. 
Very 

Good Good Neutral Poor 



A«Fioanclal aids 

bi Counseling 
^ o.Flaaemt^C asilscance 
; d. Count i advisantitit 

e.Tutering services 

£«y«fcevans sifviees 
; gtlitrnfftins lab/pi€kageg 
O ^♦nt aetlvltlss 




Very 
Poor 
s 



CD 



1 



Iffiftt is tha nama of you^ cur^iftt <or taoat 
reoently atttndad) aollaga? 



Hamt 



City and icaCe 



1^ 



I Did you have problens ttansCerring to the 
oollege IndlQattd abgve? 



iQ^^i^ whafc?4 



IQno 




Tr^ifar^ifig oredic 

hottfi 
Transcript probl^s 
Ateissl^ probltmi 
Other (deicrlbe) 



How tmy oredit bouri a^^ed st otir collage 
were not aaoaptad ^t chi aolIag# Indloactd 
above? 

l^^All oredlt hours aaaeptad 
^^Qtost 1-3 m^tijt \iO\xt% 

aCDLoit 4^6 ortdlt hou^s 
4rJLoiC 7 - IE oitidle hour a 

_ Lost 13 - 21 (Srtdit hours 
4L JLoat more thi^ 21 ai^edlt hoyr# 




iIJ you aye ourrenjtly eaysllid Ig ooliegej 
plf?n§g itidloata your currant iC^tyg and 
claiiilfigatlon at the o^llaie Icidiestad abova. 

Status ; CIgsglfieatlon 

I junior 
Senior 
t^^G^aduate student 



^time student 
( Less than 12 hourt) 
|L_JFull-tlma itud^nt 
(12 or mora heur'i) 



If- 



iHow well did the osursei you oDoopliCtd at our 
Jcollega prepara you for eontinuiiig your tduoa^ 
tton? 

]Hy praparation wag eK^ellenc 
]Hy praparatlcA was iatlafag^ary 
]rii.-^d in iome Areas only 
]Falri but all affaas aould have bten better 
]Hy priparatiofi was iryLdaqtiati 



ir ifoij HAVfi mm wlo^d 

SiKCB too JJFf Qim COL- 
UOE, PUlASf ^SWE Wli 



1 ' '( ^>g W l ABI^i ^ 

■ havfe e4©plet#d at our eoll^fe? 

HeB, elosely related 
Hp 



B gg» havei you beeti deployed In An oc^Upa 
tC Piiir collage ^^ngg^ ^gu ^^^c o^y egjlggs ? 



f?yeu^ ©cefipfti^al afe« is not relmttd to Cfi#~ 
^Qti^'ges ypu iiave ^omplttid at ou^ colltgi (as 
lEidl€3tgd in Sestion €) pltase ohtsk each reason 
^i^h ^ppll@#« tf oeeupatlonal ares is related 
tQ ^ouviei e£i^pletid| go to Quaitlon 2* 

3T^s*ii£ir?ed to a four^year college 
PHoc sufflelefitiy qualified tow a Job In my 

field of college preparation 
jFirtftiftad to vofk in another field 
JFotmd batter paying Job in another field 
3couI^ Mt find a Job In field of preparation 
Jwofkid p^evldUily in field of preparation , 
bue changed 



your 




35- 



3lfea f diyfl_ctj.y ralaped 
jtta^ cioi^ly related 
Ifio (IF HO, GO to Saqtiofi 0) 



3j 



TPlt^ae Qompiett the infoieiaation below regard 
ling the occupation related to Cha qqwb^s 
oompl#ttd ac our collage « 



Job title 



Ka0t of Snployar 
Street addr^is of Employer 
City of EtoploytBent 




How vc>uld you rata the ttainitig you received 
at ow collego in reiation to iti usefulfieii 
to you in per forming yOut' Job? 



44- 



V^ery good 
Good 
IH^utral 
Poor 

IVery poor 

Pleaei eheck belot^ if ^KnouFSSTiJ^yo^^o^ 
at our College hilped you in your oceupttton 
aX AtBm. in eny of the following t^ayi * 



Helped to obtain Job 
Helped perfonjance on pregent job 
Helped advanaa on present Job 
None of the above 
Other (deii^ribe)^ 




Is tt£ etn^lgyg^d JulJ^;^^g» please 
lindtcata your approKlaate everaga sonthly 
salary range (groas) below* Thti Informa^ 
tlon» ^en ooablned with other m^bers of 
yoar gtaduatiiig ci^si, vUl provide vaiu- 
able information Co other Individuals in 
tartar planning. 

hp to $300 



50^ 



J|300 
'$400 - 

]$600 - 
]$700 - 
]$800 - 
3$900 - 
3$1,Q00 
]$1,100 

]|i,aoo 



$309 
S499 
$599 
$599 
$799 
$899 
1999 

- $1,099 

- 11*199 

- Up 



Were you employed In your occupaclonal trta 
gM_OR to enrolling in the eourses eOTpltttd 
at ou^ eoll#»ge? 



Ho 



Hs<^ iJottld you rate che avallibiltty of Jobs 
in y^ur Qgeupacional area? 



S3' 



Vary good 

™,0ood 
sC^Neutral 

iCDVary poot 
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ERLG 



1 




_ .Ho^ do you lae the oouraei eompleted at our 
^^Jcollag^ In tams of your oareer plans i 

^^^3ot IteBtdlate, direct benefit 
6!-l^2®^ l^^g term, dlrict benefit 
€2-f^3of Iftdlreat binifit 
wC3of he bgnefic 



Ar'# you Int erti ted in taHing other courses at our 
uQilegef Vqu loay include coursei not pretently 
efi^red by college. 



]Y^g| what coarae(i)^ 



TWf^KSappreclati ariy~coio#ht¥ regarding how wecbuld 
ji^ptovm tt^m oQursai you have eospleted and/or iervices 

have provided* Use back of college letter for 
ad^ltionml space* 



mAm vou FOft ASsis^HQ US m our suRVEiri wmkut mm» 
tmB Pom im wm^wAW ikvi^^ as somi as rossiBi£! 




PROJiCT fOLLOW-UP 



Plaaie make corfecKlmii to fcha InformfiCtsn Above ti n#€^i§avy^ 



e below as #pir©priflt«. 



please rggpend li 

this Infoi^actaii i§ netded for iqual oppor* 



60^ 



_ _ CA t our gGTLi mmm } 

or feajM^3SlS 

^'V" Female 



ETHHIC 

lAmivlc^ Indian 



a^^Blaekp mt Ql Hlipwie Origin 
4 L J Aalaii or Paeifie iiland#r 




mm 

hSsp; 




iHin::;::::;::-::-:: 



PLIASi CHieiC APHKI PKIATt ■tOeiC^ WIT HIN EACH CATIQOKY MLW. 



1 



IVERYQKi SHOULD ^iWER 
IHXS SECTIOH. 



What vas your F^KA^ object Ivi in Bttmnding 
our tvo^^ear ooLltge? 



34-i^Qlmprev^anC of eKliting "job skllli" 
3$-1^Jpgeparatlen for "job to be obtained" 
36-i ^J Universlcy eranafer credit 
SW^^Farional intareit 

titr Cdeaerlbe) _ 



P4 



Which one of che below bMt deseribei your 
preitnt itafcua? 



4Chi[Z3Efflploy©dj part time 

41- 1^2 Vnefflployadi aeektng efflpleyment 

42- i^3Hilitary, full time active duty 

Con t inuijfig education at hl^er leygl 
44^ [ ~J lfaavallable for empXoymtnt (deicrib#)_ 



Please indlcaCe that activity ^ lat^fih 
were fflost Involved during ea^h of the btlow 
years after you oompletad your coursi %#ork 
at our college p 



45- 



IstL 

a 



.a La 



2nd 
YR. 



s 



AttefidljAg soilage (4 yr.) 
Atttnding collage (other) 
Working in field related to 

courses gonpleted at our 

college 
Working in other field 
Uaemployed, looking for Job 
Uii@aployed^ not looking for 

Job 

Othar fdeaerlba) . 



How well did the couries you eomplettd at our 
colliga prapare you for the above activities? 

T ^^ Hy priparation was excellent 
^^j Hy preparation was satisfaotory 
i^JGood In iome areas only 
4 1 _ J Fair> but all areaa could have been 
^^^^ ^ bitcer 
j Cn My praparation was inadaquate 
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ERIC 



11: 



1 



IF YOU HA\^ ENEOLIID W 
AKOXHER COUIGE SINCE YOUR 
miROLU^HT At OUR COUJOl, 
PLEASl AKSWIR THIS iEOtlON* 



What li the naase of your currant (or moit 
recently attended) oollege? 



Name 



City mid^ Stated 




What is thv^ higheit degree you now hold? 
1L=_J Associate 



61- 



A.S, 



s ttc 
, ate 
ete*) 



A 



(A.A,, A, A* 
Bache lor ' s Dagree (B, 
s CJ ^^ter'a Degree (M*A. i H,i. 
4^2Ph.D, or ld,D. 
^~1 H.P., 0,0*, p,D,e,, or D,V,H* 
feT^LL.B. , (Uw) 
^^□B*D, or H.Div. (Olvinity) 
if~l Othar 
B 

b.lAiat are your future degree plans? 
Mark in Colwi A 



cin what field of acudy is the 
hig^ait dggrae you now held? 
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^lor Field 



What ii (was) your overall grade point average 
in your transfer oollega? 

l^^Lesi than l.O 
aQl.O - 1.9 
3^32.0 - 2.9 
4a3.0 - 3.9 

4J) 



If you age currently enrolled In jgolla^a , 
please indieita your ourrant atatui and 
olassif Ication at the collaga Indicatid above « 
itatUB _ Claaslftcati^n 



S@;ii6t:' 

iWiiihM 
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Fart -time student 
(Less than 12 hours) 

full-time atudant 
(12 or mora hours) 



tCjSefl 



Junior 
nior 

3 pl~j Graduate gtydent 
£CD Other . . 



III 
rA 




If von HAVE mm wmjoYm 

SINCE YOU mWT Om COL- 
IJIGE, FUlASE ^SWER TfflB 



EVE&YQHE §BOUUt AHSUER 

mis sEcnoN. 



mmpA 




A. IF YOU A M CURRENfLY ElgLQTO. Is yeur 

you heva eoaplgCid at ouf aollegi? 
I^^YeSi dlggcfcly ftiafetd 

Ne 



1»1F NO, havi yeu been empiQ3?€d in sn occupa 
tton reiatad to tha goursti y©u coffiplatad 
at out GolIeg# since ygu _laf[t _ouy gol^lgEe ? 
U J Yas directly relaCed 
66- 2 [ J Yes , eloseiy related 

3rnHo (IF HO, Go to Section D) 



1 



Please complttt the Infettaatlon below regard- 
ing the occupation related to the courisi 
completed at out college^ 



Job Eiele 



Hame of Employer 



Street address of Bmployesr 



City of Employment 




If your oeeupattlonal ares is net related to the 
goutfsai ypu have eoaplefced at our college (at 
indicated in iestian Q) pleaae chisk each reason 
viliich ippliei. Xf ocsupational area is rflated 
Ce CQuraes goopletedi go to Queselon 2. 

^2-1^2 Tfansf erred to a four-year eollege 
^->C3Hot iufficl^ntiy qualified fof a job in my 
field of cPllege preparaclon 
]Pref€?red to f^ork in anothiif field 
]Foiaid better paying job in snocher field 
JOould not find a job in field of preparation 
JWo^ked previously in field of preparation, 
but changed 
«-'C30ther (describe)^^^ 




Would you fecomaend the courses you completed at 
our college to others? 



if- 



ei 

|C3No 



Hav# you conpletad credit courses at our college 
jiinee your original date of coDpLecion? 



gp^'^^Yei I how man^ houril 



How would you rate the training you received 
at our college in relation to Its usefulness 
to you in performing your job? 

ery good 
sCDGood 
^H^^pKeuc^al 

5[~]Vei) poor 



SI- 



1^5 

3f 'J13 - 15 
4^3 16 - 18 

iMore. tha n 18 



We would appreciate any cmnents regarding how we could 
J improve the pregrain you have completed and/or services 
we have provided^ Use back of college letter if additicmal 

space is needed. 



I_f you are en^loye d full^tjiBe , please 
indicate your approKimate average monthly 
salary range (gross) below^ This informa- 
tion , v^en coinblned with other mto^ers of 
your graduating elaaSj will provide valu- 
able information to other Indlviduali in 
career planning^ 



31- 



^□up 



□ 



to 1300 
$300 = $399 



$400 
1500 - 
1600 - 
$700 - 
i§00 - 
$900 - 
11,000 
$1,100 
$1,200 



$499 
$599 
$699 
$799 
$899 
1999 

- $1,099 

- $1,199 
» Up 



s 



How far froc^ our college are you currently 
living? 

"irnup to 25 miles 
^□25 - 49 miles 
34H3rn5Q - 99 miles 
4CDIQQ - 199 miles 
5 ( 1 20O miles and over 



How satlified are you with your field of 
eDployment? 



Extremely satisfied 
Satisfied 
S^sCDNeutral 

Unsatisfied 
5 C1 Extremely uniaClified 



How do you see the courses cooipleted at our 
college in terns of your career plans: 



ERIC 



M' M l af ImQedlate, direct benefit 

loi long term, direct benefit 
"^'EDof ludlreet benefit 
^ 1 l of no benefit 
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THANK tOU FOR ASSISTING OS IN OUR SURWY! PLEA5E BETUBH 
tms FORM IN THE PRE-PAID ENVELOPE AS SOON AS POSSIBlJi: ^ 




PROJiCT FOLLOW-UP 



This InformAtioti ia B#^4#d for tqual oppot^ 
cunlty iducdtlaQ and i^n^lbyatne r€po^£lng« 

Ma j Q t 

' SEX] 

AX&bIm Native ^n^pC^Fanaie 
g |L— J BUek> not of Hlip^le Origin 



pliasa make Qorficclons ty tht In^otQia'blon mbovs If nioesitfy* 




^IN , Hmi 



6^ 



i r J itoegrean indite or 



4 1 I As Ian or FflclflQ Isl^dtr 
Sl^Hlipanlc 




HKMiiiiiiMii 





m_ 

tern CMeoridax^ 



PliASl €Hi €K APHI PPRIJff e HO€ICCI) WIT HIN lACH €i^i#^ ijy 



liiiNiiliHii 



THIS siCTIO^^, 



iiliiiiloil 



IF YOU HAVE Pir^OU^D W 
I AHOtHER COL^QE SINCE YOtA 
I^ROIJJ^T At OUR COUJGI, 
FLEAgE j^SWEft miB SICtlCH, 



tomato ' 
4^ 



[Whatewaa veur FRIMARY oblectlva In attending 
out two-year QQllige? 

a^-t^Dlmprovtment of eHlstlng *'J©b akHli" 
SS^iJ^JPrepa^tlon for "job to ba abtalned" 
a^iL^JUnlvariity transfer cradle 
W i^J Perional InCerest 

3i4CjO£her (dtaerlbe) ^^^^ 



1 



1§ the flame of your eufretit (or mo§t 
r^psncly a^t^tidtd) college? 



9*1 



Which one of the below best dti^rlbes your 
preitnt icatui? 

af-lCJHmployed, fail time 

^1 ^j Eipp ioy t d I part time 

41*1 Unemployed, letklrig employment 

4a-1^3Mllitary, full time active duty 

41^1^^ Continuing education at higher level 

44^1 tJnaval lab 1 i for employment (dticrlbe)^ 



SiWhat i§ the hi^eit degree you now hold? 

1C5 Associate (A*A.j A*A.S 
Bachelor ' s Degree (B*A 
liaster's Degree (H«A 
n,D, or ld,D, 



If lease Indicate that act iVrcy ^ ^Mgb ^eu 
| yer# moat involved during each of the below 
years after you f^ompltCed your cou^ie work 



4th 



A 



B.S. 



1 etc 
» ttc 
etc*) 



IQH.D.* D*0., D*D,S., or B.V.H. 
i^^li.B., J,D. (Law) 
^^□l,D. or M.Div, (Divinity) 
in Other 
B 

bif^at are your future degree plans? 
- - - - Hark in Coltra A 



4^ 



at our college'^ 


1st 


2nd 




fS 


YR. 

\e 

CD 




m. 

id 
CD 




a 



















J)! 



Attending Oeliege (4 yr*) 
Attending eollegt (other) 
Working itt field related 
to aourses goapleted at 
our college 
4CD Working in other field 
Un^ployedi leoklng for 
Job 

Unei^loyed, not looking 
" " for job 
yTT/i Other fdeaeribe) 



^.In what field of study i# the 



I ^ te ier Field 

What is (wat) your overall grade point 
in your transfer college? 

^iL^Lega than 1,0 
^□i.o - i.i 



average 



J Lei a than 
l.O - 1.9 

~]3.0 - 3.9 
]4.Q 



4f- 



ERLC 



How well did the courses you conpletid at our 
college prapare you for the above Aotivicles? 

Hy preparation wai excellent 
My preparation was satisfactory 
Good in some areas only 
Fair, but all areas could have been 
better 

rlC^Hy preparation was inadequate H q 



4 



If ygu g^e currently e nrolled in oellej^e i 
pleais indicate your eurrent status ^d 
claailficatian at the college Indlcattd above. 



T^jFart'time itudent 
i L§ms than 12 hours) 
Full-time student 
(12 or more hours) 



iJimior ^ 
J iifiior 

JOradi^t^ student 
) Other 



liiiiilliG 



IF VOU HAVE BlIK M^iOVKD 
ilNCl YOU LIFT OUR COL^ 
LEGE, PLEASE msmk WIS 

sECTiai. 



m\m¥. 



EVERYOtlE SHOULD ANSWER 
THIS SECTICH. 



A. I^ YOU A RE CUR^TLy E^LOYEP , Is youv 
pireianc ac^upaclon related to Che ^ouriet 
you hav# eompleted at our college? 
i f^n Yei dlreecly ralatid 
a CI^ Ygj^ closely ralaced 



1 



B^IF NO J have you been employed in an occupy 
tton related to the couriis you coEapleta4 
at our college sijiQe you igjg oyr college? 
i LUJ Yts* dig eg t ly Ve 1 a t ad 
66- 2 ^^J Y€i i closely related 

3f~lHQ (IF NOj Go to iectlon D) 



jPleaie complete ^he Information below fegatd 
ling the occupation related to the couf iti 
completed at our college* 



Job ticle 



Name of Imp layer 



Street addrasi of Employer 



City of EmploydiinC 




If your occupational area is not related to the 
coufseg you have completed at our college (ds 
indicated in iectlon G) please check each reason 
which applied. If dccupational area is related 
to courSiS cc^pleted, go to Question 2. 

^2-1^^ Transferred to a four^year college 

43- lCIDNot sufficiently qualified for a Job in my 

field of college prtparation 

44- i^3Fref erred Co work in another field 
^^^^5^^^^ better paying job in another field 
44-1^2 Could noc find ^ Job in field of preparation 
4H^3 forked previously i.;. iield of preparation, 

but changed 
4l-lCl]0thir (describe) 



4f= 



Vfguld you refiofanend the courses you completed at 
our college to others? 

'laVes 



50- 



Have you completed credit courses at our college 
since your original date of completion? 

pay. 



how 0iany hours? 



How vould you rate the training you. received 
at our college in relation to its usefulness 
to you in perfonslng your job? 

ilZ^Very good 

WHaCDNeutral 

jC^Very poor 









1-6 






7-12 




3 




13 - 15 




4 




16 - 18 






Kore than 18 



4 



^ould appreciate any coments regarding hc^ we could" 
laaprove the program you have completed and/or services 
we have provided. Use back of college letter if additional 
space is needed^ 



I If you are employed full^ttoe ^ please 
indicate your approxiroate average monthly 
salary range (gross) belov. This Informa* 
tion, when coi^ined with other members of 
your graduating class, will provide valu^ 
able inforniation to other individuals in 
career planning. 



3S 



^CDUp to $300 



1400 
_ ISOO 
•□$60Q 
'CDI700 

ornssoo 

Hf \$900 
I 



$399 
$499 
$599 
$699 
$799 
$899 
$999 



_ $1,000 ^ $1,099 
jQ$lilOO - $1,199 
$1,100 ^ Up 



How far from our college are you currently 
living? 

ICDUp to 25 miles 
2CD25 - 49 miles 
36H3C350 » 99 miles 
4C:D100 - 199 mi lei 
ICJ200 miles and over 



How satisfied are you with your field of 
ei^lo^ent? 

I Cll Extremely iati?J led 
C3 Satisfied 
a^aCDNeutieal 

Unsatisfied 
5 L 1 1 Extremely unsatisfied 



How do you see the coursei cgmpleted at our 
college in terns of your career plans 1 



^"^ r~j of immediate, direct benefit 
tf-i L^1 of long term, direct benefit 
O ^Dof indlrecC benefit 
j^J^^^^of no benefit 
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IHAHK YOU FOR AiSISnNG US IN OUR SURVEY' PUASE KETUHM 
THIS FORM IN mt fBE-MXD ENVELun AS SOOM AS tOSBUml 




1 1 1 lutwiuu'ni'tiiii^^iiXiiiit:^ 




atAPUATI'S NAM! . 



JM f ITL! -. 



iMPLOTiil (CQI^PANT NAMI »INirtTUTlON*QiiiANllAffM^ ItCJ 



J I Is Che Job ciele and status of tht abova graduata 



34 



IF NO J please dtscribe change (e) balow* 



3 



\^ae li y our r^lablDnship with the abova gradyaca? 
^^■^^ j^J f ^raosnr I staff 



cwEiiiipyEiftSii 
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_SJin £he failotfing p^reigniil skill ftttag. Fltagt 
respand only to those areas you feeL are sppro'^ 
prikte, 

^r»;iry Vary 
Good Neutral Poor FqOE' 

A«A£eeptlitg rgiponslblllCy ^ ^1^ 

c, personal inlteiaciv^ 

e« Co-worker tiooperatton 
f .Managiment cooperaeion 
g^Work aeetndanee 

Impersonal appiaranee 
j ^Cf^tsplianca wich pollciei 4' 




Please raEa thm training received hy the graduate 
in the following teehnlcal skill areas Plc:ase 
responcl only to those areas you feel are applioa- 
bit to ^e oo€upational araa« 

Very Viry 
Good Good Heucral Poor Poor 

a^Matheffiatioal skilli ^ ' 
b r 7?eohnlei&l knowledge 
c ^Organizational ability 
d^CDtomunieation skills 
e^ Problem iolving skills 
f«Work quality 
g.Wprk quantity 
h^Hanual dexterity 
1. Meeting the pt^lio 
J, Following instructions 
k, Operation of eqiilpment 




S 
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Hhat i^ your gyerall rating of ths training 
rectived by chi graduate as it reltte§ to the 
r equi r^ents of his or her Job? 
"i t "I Vary good 
Good 
Neutral 
Poor 

iCJVeyy poor 



^fpr program gr&dUMC#g of this pat^ioular 
ocai^ational fleldf 



ff resen t 




Very good 
Good 
Neutral 
Poor 

Very poor 
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future 



As a result of the graduate ^s eo liege train 
ing» how would you rate hii or her prepara<^ 
eion in relaclon to other employeei wichoyt 
iueh OQ liege training? 



4 L_ J ho basis for opinion 



Graduate is better prepared 
W ^J Both are about the same 
6Mr IGraduate Is less preparad 



To ^at extent, if any^ has Che graduate *s 
Jcollege training added to Hi or her ability 
for Job placement and advancement? 

"s^2^*^ amoh 
l^pHuoh 
aCjHeutial 

Very little 

None 



What was the prisary ioure#(i) for the 
j initial hiring of the graduate named? 

"Smo lo vmene agency 

College faculty aeis^tr 
71 "1 (^1 Co 1 1 e ae job placement office 

Mutual acquaintance 
^"i^J Applicant applied on own initiative 

Other (deaeribe) _ 



What suggistlons do you have for improving the technical and/or personal skills of future grviduates? 



i 



What, in your opinion, are additional areas of training (jeb titles , skills , etcO In which our coilege should 
become Involved? 



Tmm ifou for AssisTiHa us ih ouk iUR\mYl pliasi mwm ran fqim in the p^-paid envelope ab soon as possible I 
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ERIC 



%km OW THE SELCtf CATEGOmSi 



u 



Whlah one df bilo^ ieisf ibgs 

^l^^Jimployed, full tlMt 
3M^J^pioyt^i» p«*t piffle 

3W^2**ili^*^yi '^^l tetlve duty 

3t^?^3 SanciRuing edupsiien at highs? lavtl 
39-1 ^3 ttiavfti I ab 1 e for raploi^int (dtieflbe) 



40^ 



J' 



A>If 1£0U ei^SNnif QgMngp ^ la your 
present oeet^Atlsa reljitad llo the cours, 

I ^^ Vgs. dlreetlg related 
2^~J1f€i| oloiely related 

B . J£ have you been mnployed in an 
oceupatian ralafced Co cha gourses you 
QampXmtmd at our college jlRge y^ou left 

r^Yei. direotly related 
i^^Yta, slagily related 

jPko 



Please reipond to the below as apprdpriaee 
|9J ^i# infoimtian la nieded for equal oppor^ 
Cimlty eduoatlon «id impIoynitBt raporclsg^ 

Itejeg/oguyie, 



After liatt l^ndlan or f^SJ^ 
Alaakw Hatlva L»nF^U 
sC^llAokp riot of Hlfpwito Origin 
^^^Ailait or FaelflQ Islander 
a^Daiapanio 

i(^taitt! 6^ not of Hifpatic Orlgia 



mjim YOU FOE ASiiiraQ im IK Dim itmviif. 

Flaasa ritum Aia oard io tht enoloaed pra^ 
- j>ai_^^^Ble^a_aaiaQjai j^^£Mj^j^_i 
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SEH: 



(COUIBE NlMi_EE ) 



(COURSE NA^) 



IHow would you 3eate Che couffais you com^ 
^ Jplet#d at our college In relation to uie- 

fulness to you in your oceupaclonal area? 
'i ^^ Vegy good 
Good 

S("^^Verv poof 



34 



% Pliase check below if the course yua com- 
Upleted at this collage helped you in your 
occupational ayea In any of the following 
wdyi > 

3i^l l-_Zj Helped to obtain new Job 
aa-i r^l Helped performftnce on praient Job 
3f-i f 1 He Ipgd advance on present job 
3i-l Klj Nona of the above 
a^-i rrH Qthef (describe) 



A. Do you plan to enroll In a course at 

our college In . the future? 
i r~l ¥ee; when?- 



4iH r^l NeS 



Kt Fall 

Kt Spring 

4^i r~l Nest Si^er 
*^-^C3Laceg date 



4S 



B.IF MS ^ in what Ljrpe of cour 
you plan to enrollt 
r "I College credit courie(s) 
2 f J Other noncredlt cdurie(i) 
Both 



Hs) do 



4 



What courie(e) would you like to see 
offered Chat we are not presently offers 
ing? 



5 



Approximately how many college credit 
! have you previously complatedi 



46- 



qoJ^legel 



ar-n4i 



J 

20 
30 
40 
BO 
SO 

Mo_r ji_ t han _ iO _ 



Ate other college' 
in^Hone 
arni - 29 
3Q30 - 69 
47^4r;~l70 - 109 
^^□Hore than 10'. 
6 ^^ Bachelor*g degree 
fL^Abevi Bachelor *i 



'mANK YOU fOR AiSIiTlHO US IN OUR BmVEYl 
PmASE SItUBN tHIS CAm m THE B^CLOilD 
FRE^FAID ENVELOPE AS SO^ AS FQSSIBIEi 
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.1 I 



b 

o 



SI 



Bi f& »^ Q ^ 

fi fi fB d N 

^ e y ^ 




rf fi ^ EB B 

rt ir » 

ft ffi rf » 



^ ^ p Si 

9 9 Ff 

ft rf 

i il I 

Cfl Si 
ft I 



Hi 

Ff ft 

tr is 




SEH 



(COURSE ^^R) 



(COURSE mm) 



CHECK APPROPRIATE BOX(ES) WITHIN 
EACH OF THE CATOGORIES BELOW ; 



34^ 



How would you rate cha cauree you com- 
pleted at our college In relation to how 
it fulfilled your own Individual neads? 

I pJ Very good 
*i_JGood 
j l^j Heutral 
4 r~n pQor 
^^CTVery poor 



2 



A*Do you plan to enroll In a eourae at 
our college ^ the ^J^e? 



aOHo 

jCD Undecided 



3^lCl3^^^^t Fall 
3M I _ J Ne^t Sp^lug 
3§-1 l_^^J NaKt Su^er 
a9Hl iZTlLater date 



U .IF YES , in tdist type o£ course(a) do 
you plan to .airoll? 

i ryi College credit eQurse(s) 
40- 2[~j Other noncredlt cours€(i) 



ira jiimt eQurie(s) would yau like to see 
..^?J offered chat we are not presuntly offers 
ma? 




Tkp p mn ima t « ly he ■ f many college credit 
J hours have you prevlotigly coiipletedt 



41 



At ouy college* 
l.^^None 
^^□1 - 10 
3QII - 20 
^^1^21 - 30 
C^J3l - 40 
6CIJ41 - iO 
7r~l5l - 60 
i f~l MBgfl than 60 



42- 



At_ oche_r _colle^iAL 



Hone 
1 ' 29 



3^D30 - if 
4r"l70 - 109 
s^DHore than 109 
6 ^^ Bachylgr ' a degrat 
! T7^I Above Bachelciff's 
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Q Si M O fl 

n f9 re 0 #i 

^ pr e rr H O 

0 g to Q g 

g O fib m H 

H Mi (& e M' 

□ n f5 

t5 Q ^ fi & ¥fi 

N ^ fB b Mm 

•Q ^ 1 O 

fB £a ft Q *e fi 



ft fi H 

^ ^ &3 g 
ft H ^ O 



Q rr 
I e Ml 

H O 

^ 9 ff 



fD f3 0? 

m p ft 



m H n 



ft fi 

„ I 

3 S- 

g ^ n o ^ 

S d 3 IB © 

a i fs 

rt B » Q g 
fi' , ^ p re 

Pi eg rt 1^ 

W, Q to p O 

p* d fi o »i 

H H d ft 

^ ^ H rr ^ 

p fl fj P^ 



i- 




to to g . 

fB Q 

O U S ^ g 

^ rt fg H H 

a Q to fi 

^ h ffi 

R rf ^ Eg to 

ft ^ rt & 

^ ^ f5 pr g 

pi to & 

^ d *e pr Hi 

C ns ^ C& to 

to ft d 

P P fB ^ fi 



■1' I 



n P" IS 



p^ e 
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EACH OF IHg BELW CAraGOMij: 



fftilch one of ths beloiT bsgt describae 

you^preaant status? 
%-l[Z3toployeds ^ull time 
3S^l ^"^ Imp loved . part zimm 

3^ 1 Ml 1 1 tary ^ full tlroe acfclvt duty 
3i-l [^P Cofi C Inulng aducatlsn at higher level 
r~ ] IJnava 1 1 ab 1 e for esploymant (dascrlba) 



A . IF YOU ARE CURRJPTLY EMPLOYED , Is your 
prai€nt occupation ralat^d to the couriai 
you have completed at our college? 
i Q^ Yes^ dlractly ralated 
2 ri;j Yea. closaiy ralated 

am 

B^IF NO , have you bean employed In an 
oeeupatlon ralated to the courses you 
compieted at our college since you laf_t 
gug college ? 
1 1 ] Ya§^ directly related 
4i-|2^^Yea, eloaaly relaced 



Fleasa respond to the below as appropriate 
This information Is needed for equal oppor- 
tunity education and ^ployment reporting 

MaJ or/ course 



(At our college) 

ikserlcan Indian or sf 
Alaskan Native \J 




1L_^_J Black, not ojf Hispanic Origin 
^ U-J Asian or Faclfic Islmder 
Hispanic 

}[ ^jL^ite* HOC of Hispanic Origi n 



IHAKK YOU FOR ASSISnNO US IN Oim SmVEY. 
Please feturn this card In the enclosed pre^ 
pa 1 4_ any e lope .as ^ sowi as n osalbjEfl ■ - — - 
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o 

^ r- 
O ^ 

rn ^ 
<^ O 



o 



o 



to 

CD 



CD 



® 05 f* I-! Hf 

g» « i ft a 

^liif f i 

mm e m n 0 

g a S f» ^ r* 

n e B 0 B ^ 

g 9 frsi m ^ ^ 

l|iisli 

W m M» Hi g 

^ i 8 r 8 

fil 6* a 
5 • 
ft «3 © Q 

Hi 2, g ^ 

H s rt 9 

Hi ET rf f* © 
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